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Sub: Guidelines for screening of promotion proposals of Personnel in
Scientific & Technical grades upto SO(E) and equivaient

Consequent to the implementation of 68" CPC recommendations, it became imperative
to review the norms for promotion of scientific, technical and other staff in the Department
governed by the merit promotion scheme. Accordingly, promotion norms for scientific and
technical grades upto and including grade SO(E) and equivalent were last revised and issued
on March 20, 2009 vide Ref. TC/1(52)/89/2009/26736.

Subsequently, there have been several clarifications issued by Ministry of Finance and
Department of Personnel & Training (DoPT). In addition, some suggestions were also received
from the staff side as well as from different units of Department. Norms Committee was re-
constituted by Director, BARC vide Standing Order No. D 38/2010 dated October 25 2010 under
the Chairmanship of Dr. A K. Suri, Director, Materials Group, BARC with members from BARC
and other units of DAE, to examine and comprehensively review the recruitment and promotion
norms of alf the scientific, technical and other categories of staff.

The Committee met the representatives of various Associations of different units of
DAE as well as the members of National Federation of Atomic Energy Employees and heard
their views. The draft recommendations were discussed with all TC Members as well as their
representatives of Heads of Units in DAE in a special TC meeting held on May 16, 2011. Based
on the detailed deliberations, the final revised guidelines for-promotions were prepared which
were again discussed in the TC meeting held on May 24, 2011. These guidelines have been
approved by TC in its meeting held on May 31, 2011. These revised guidelines for promotions

will be effective for promotion of ail the technical and scientific grades upto and including the
grade SO(E) and equivalent with effect from July 1, 2011.

The revised guidelines for screening of promotion proposals of scientific & technical
personnel have been subsequently approved by Secretary, DAE.

These guidelines are released for necessary implementation by all the units of DAE.
s [-

(S.G. Markaneya)
Secretary,. TCSC

Director's Office, BARC

Director of Groups/Controller
Associate Directors of Groups/IFA
Heads of Divisions/Sections

Ce: 1. Chairman’s Office, DAE
2. Additional Secretary, DAE
3. Joint Secretary (R&D), DAE
4. All Heads of Units, DAE
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Government of India
Department of Atomic Energy
Bhabha Atomic Research Centre

Guidelines for screening of promotion proposals of scientific and technical personnel

1.1

1.2

“upto grade SO(E) and equivalent

Background

The promotion of all scientific and technical personnel of DAE is based on merit. The
promotion scheme is therefore known as ‘MERIT PROMOTION SCHEME'.

The guidelines for screening of promotion proposals of personnel in scientific and
technical grades up to grade SO(E) and equivalent were last approved by Trombay
Council (TC) in 2009, conseqguent to the implementation of the Sixth Central Pay
Commission (6" CPC) recommendations. Subsequently, there have been several
clarifications issued by Ministry of Finance and Department of Personnel and Training
(DoPT). In addition, some suggestions were also received from the staff side as well as
from different units of the Department. Accordingly, these have been examined and
fresh guidelines have been evolved for the promotion of scientific / technical and other
personnel governed by Merit Promotion Scheme.

2. General Guidelines

2.1

All cases other than those covered uynder Section-2.2 shall be considered for
promotion to the next higher applicable grade.

2.2 The cases of personnel acquiring Additional Qualification {AQ) while in service shall be

2.3

examined as per guidelines mentioned in Section-3 of this document.

Consideration of number of APAR gradings for eligibility for promotion - Criteria

fn the tables of guidelines, APAR gradings pertain to four annual reports immediately
preceding the date of proposal for promotion. Wherever gradings for only 2 or 3 years
are indicated in the tables, the gradings refer to the preceding two or three years.
Wherever alternate gradings, e.g. A1A2 is indicated in the tables; at least two of the
gradings in previous four years should be the higher of the alternate gradings
prescribed. In the cases, where alternate gradings have been indicated for three years
residency period, any two of the gradings in the previous three years should be the
higher of the alternate gradings prescribed. The officials with gradings less than the
lowest mentioned in the tables should not be considered eligible for promaotion to the
higher grade. Hence, no guidelines are proposed for those with less than the gradings
indicated in the tables.

2.4 Consideration of special cases

The cases which do not fulfill the prescribed guidelines but are still considered
deserving for being put up for promotion shall be treated as special cases. All special
cases shall have to be cleared by the respective Group Boards and the Trombay
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2.6

2.7

28

Council / Apex Body of the Institute / Centre / Unit. For cases, where the norms are
met, but which are not considered for being put up for promotion, the reasons for not
considering for promotion shall be put up (in writing) to the respective Group Boards in
BARC and equ!livalent bodies in other Institutes / Centres / Units.

Rationalized date of increment_on promotion

For the first promotion after recruitment, the date of promotion shall be with reference
to the rationalized date of increment, which is July 1 as per the recommendation of
6CPC. However, a shortfall in length of service up to 6 months in the specified
residency period in the grade for the first promotion can be condoned, if the candidate
is eligible for promotion otherwise.

Consideration of weightage for advance increments

In cases of officials recruited directly and given advance increments (maximum 5
increments permitted) based on their performance and special qualification /

“experience at the time of initial appointment, a weightage against advance increments

may be given as advantage for first promotion only, provided the Chairman of the
Selection Committee has clearly recorded in the minutes that these additional
increments will count for promotion to the'next higher grade or not. Officials awarded 2
or 3 advance increments will be eligible for a weightage of 1 year and those awarded 4
or 5 advance increments will be eligible for a weightage of 2 years. No weightage
should be given where only 1 advance increment is awarded. .

Notwithstanding such weightage, the  officials must put in a minimum 2 years of
service in the Department, before being considered for the first promaotion.

The above weightage rule shall not apply to the officials recruited through BARC
Training School (OCES and DGFS) or other Training Schemes in DAE, such as
Category-1 and Category-!t Stipendiary Training Schemes.

Officials who are on probation / extended probation shall not be considered for
promotion.

Cadre of Technical Officer (TO)

The promotion norms for “Technical Officer (TO)" were introduced in 2009. Technical
Officers are those officers who,

(a) are recruited to the post of TO(C) or above directly, with or without any
experience after acquiring M.Sc. or BE /BTech/ME/MTech degree without any
Orientation Training.

(b)  having acquired the prescribed qualification (as per the recruitment norms for
the refevant post) with the approval of competent authority during the course
of their service and have been adjudged to be suitable for track change for the
post of “Technical Officer” as per the procedure described later in Section-3.
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2.9

Technical Officers can take up the specified induction training as approved by the
competent authority. On successful completion of the training they may be considered
as Scientific Officers as per the existing procedure at the time of their next promotion.

Promotion of officials on deputation or on EOL out of India

Whenever an official is found suitable for being put up for promotion with effect from a
particular date, but the official is out of India on deputation or on EOL for higher
studies/post doctoral research work, that has been approved by the Trombay Council
or the respective Council/Apex Body of the Centrefinstitute/Unit, during the period
when the concemed Standing Selection Committee holds the interviews, the official
may be considered for promotion, in normal course, in the subsequent year on retumn
to India. During the interview, the Standing Selection Committee should assess, based
on performance, whether the candidate could have been promoted with effect from the
previous year, when he was on deputation out of India. If the finding in this regard is
positive, a note to this effect shall be put up by the Chairperson of the relevant
Standing Selection Committee to Director, BARC or to the Director or Chief Executive
of the respective Institute/Centre/Unit for approval and thereafter this fact will be
recorded in the person’s APAR dossier. The official may then be considered for next
promotion, as if he/she was promoted to the existing grade with effect from the date
recorded in the note. - . '

If however, an official while on EOL has been screened for interview and hefshe wants
to appear for interview at hisfher own expense, he/she will be allowed to do so with the
condition that the promotion will be effective from the date of the promotion proposat
put the actual monetary benefit will be effective from the date he/she assumes charge
after availing the EOL.

210 Promotion of officials while on other kinds of leave

2.1

3.1

The promotion of officials, while on other kinds of leave such as matemity, child care,
earned leave, medical leave, half-pay leave, etc. will be governed as per the prevailing
Government of india rules and regulations.

Rationalized date of review / effective date of promotion

Consequent to the implementation of BCPC, the date of increment is July 1.
Accordingly, for all the cases, promotions will take effect from July 1.

Consideration of Additional Qualification {AQ} cases — Criteria & Procedure

Change of track from Scientific Assistant to Technical Officer or from Technician to
Scientific Assistant or Technical Officer while in service will be considered only on
acquiring admissible Additional Qualification (AQ) with prescribed percentage of marks
in the qualifying examination and as per the criteria specified hereunder. Personnel on
FTA are not eligible for promotion on the basis of acquiring AQ.



3.2

3.3

3.4

3.5

3.6

The officials in the grade of Scientific Assistant, who have acquired the prescribed
qualification with the approval of competent authority during the course of their service,
may be considered for track change/promotion to Technical Officer.

The officials in the grade of Technician, who have acquired additional qualification of
B.Sc. / Diploma in Engineering during the course of their service with the approval of
competent authority, may be considered for track change/promotion to the grade of
Scientific Assistant. The officials in the grade of Technician, who have acquired
additional qualification of M.Sc., BE / B.Tech / AMIE or equivalent, may also be
considered for track change/promotion to the grade of Technical Officer provided they
have B.Sc / Diploma qualification before their grant of permission fo acquire M.Sc /
Engineering disciplines (Amended vide note No. 30/(1}/2015-TC/45916 dt. 08/04/2015)
and such cases shall be considered as special cases as per the procedure under
Section -2.4.

Following will be the criteria for accepting AQ for consideration of cases of officials for
track change/ promotion.
S.No. Additional Min. marks to be obtained | To be considered
Qualification in the exam. of additional ; for promotion to
1 qualification as required | grade
by the University / Institute
for awarding the Degree /
-Diploma:
(i) B.Sc. 60% SA ‘B’
(i + | Diplomain Engg. - 60% SA ‘B’
{iif) M.Sc. 60% TO'C
(iv) AMIE/AMIA/BE/B. Tech 60% TO'C
/AMHChE/AMIVW/IETE/
AMIMAEEE
V) M.Tech 60% TOC
(vi) PhD TOC

All those officials, who acquire additional qualification as per the above criteria will
have to appear in the Scientific & Technical Proficiency Test (STPT) to be eligible for
their consideration of track change/promotion. The officials, who score 60 % or more
marks in STPT, will become eligible for consideration by the appropriate Standing
Selection Committee for track change/promotion as per the norms and the qualification .
they have acquired. Those who score less than 60 % marks in STPT will have one
more chance for appearing in STPT. However, two chances in three years (for
GEN/OBC) and three chances in five years (for SC/ST) for qualifying in STPT must be
availed immediately after acquiring AQ (Amended vide note No. TC/1877/2014/74863

- dt. 03/06/2014).

The officials who acquire AQ and qualify in STPT, shall be put up for track
change/promotion, subject to their APAR grading of A2 or above during the immediate
past 3 years. In case the official does not meet this criterion and cannot be put up for



track change/promotion, he/she can be put up only on acquiring 3A2 grading in
subsequent years. Only one chance shall be given for appearing in the interview. :

3.7 Existing ¢riteria for track change/promotion to Technical Officer Grades will apply,
namely, work record of the candidate, aptitude and capability for development work, as
judged by the Standing Selection Committee during the interview. The Standing
Selection Committee may, however, decide to promote the candidate either to
Technical Officer Grade or to NHG in the technical cadre ie. Scientific Assistant
grades or to consider the case as “unfit”.

3.8 In the case of Technicians, Standing Selection Committees can allow track
change/promote the officials to grade SA/B or higher scientific assistant grade,
depending on his/her present grade pay in Technician grade.

3.9 In the case of Scientific Assistants, Standing Selection Commitiees can allow track
change and promote the officials to grade TO(B). The official can aiso be track
changed in his/her present equivalent Technical Officer grade (for example SA(E) to
TO(C)). However, if the official is also meeting the norms for promotion to NHG while
he/she is being considered for track change due fo AQ, he/she may be track changed
/promoted to either next higher Technical Officer grade or promoted to NHG in the
Scientific Assistant grade.

3.1C Officials, who have acquired additional qualification-with 60% or more marks, cleared
' STPT and finally appeared for promotion interview by the relevant Standing Selection
Committee and are found unfit for promotion to the eligible grade shall be considered
for further promotions in the normal course only as per applicable guidelines, without
the benefit of their additional qualification.

3.11 When an official acquires AQ, qualifies STPT and is also eligible for promotion in
normal course to the next higher grade (NHG), he/she should be interviewed for the
appropriate post as described above, on the basis of AQ first. If not found fit, he/she
may be assessed for the normal promoetion to NHG in the same interview.

3.12 If an official acquires Ph.D. by research directly after B.Sc. or after M.Sc. (with less
than 60% marks) or after B.Pharm / B.Lib. / M.Lib., the case may be treated according
to guidelines applicable to the officials with M.Sc. degree in relevant cases. Officials
who have acquired M.Lib (along with NET) qualification or have M.Lib. with seven
years of experience may be treated at par with candidates having M.Sc. degree.

3.13 Those officials who scored less than 60% marks in AQ as per Table under Section-3.4
and were not eligible for appearing in STPT, or also those who have not cleared STPT
in two chances/three chances (as the case may be), or those who after clearing STPT
were found unfit by the Standing Selection Committee and thus have not got the
benefit of AQ, may be given an additional opportunity for track change, as per Section-
3.5 on acquiring further additional higher quatification subsequently, with at least 60%
marks. However, such cases will be treated as special cases as per Section-2.4.

3.14 The benefit of acquiring AQ while in service is given to those officials who have joined
the department below the induction level of Scientific Officer/Technical Officer ‘C’.
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Those officials, who join the department at a grade of SO /TO (C) and above, will not
be eligible for any benefit of AQ.

3.15 On track change/ promotion based on AQ, the placement of the officials will be decided
as per the requirement of the organization. '

4. Change of track from Technicians to Foreman grades

Deserving officials in grades Technician (D, F, G, H, and J) can be considered for
putting up for promotion to supervisory grades, Asst. Foreman, Foreman A, B, Cand D
respectively. Specific recommendation for change over to the equivalent supervisory
grade, (e.g. Technician 'F’ to Foreman ‘A’) should be made by the concerned Division
when the case is put up for promotion. Existing criteria for promotion to supervisory
grades will apply, namely, work record of the candidate and capability of the candidate
to work in supervisory capacity, as judged by the Standing Selection Committee during
the interview. The Selection Committee may however decide to promote the official
either to supervisory grade or NHG in Technician grade only, or may consider the case
as unfit.

5. Review procedure for promotion cases

Promotion of Scientific and Technical candidates in DAE is based purely on merit. A
three step process is adopted for this purpose. The performance of the individual is
assessed, reviewed and recorded in the Annual Performance Appraisal Report
(APAR). For this purpose, assessment by all supervisors under whom the individual
has been assigned to work during the year is obtained. A duly constituted screening
committee which also includes competent members outside the hierarchy and who can
bring in peer professional assessment of the individual, considers all cases that are
eligible for promotion as on the rationalized date and make recommendation for
consideration of the candidates for being interviewed by the selection commitiee or
otherwise. Such an assessment is based on various factors such as grading in APARS,
assessment of skills and recommendation of the Division / Group in which the official is
working, impact of scientific and technological accomplishments on DAE programme,
assessment by the peers, special attributes towards guiding scientific and
technological activities, leadership qualities, productivity, interpersonal relationship,
ete. that are relevant to the individual case. The screening committee also brings out
deserving special cases, if any, which need considerations as special cases for
approval of the competent authority. Cases that could not be recommended for being
interviewed by the selection committee in & particutar year are considered again next
year depending on grading in APARs.

Duly constituted Standing Selection Committee interview, those candidates who are
recommended by the screening committee for interview. The Standing Selection
Committee after assessing the candidate in the interview, record their recommendation
as “promotion to grade ....................... with or without incentive of variable increments”
or “not found fit yet’. Those “not found fit yet” for promotion are treated as per Section-
B.



Consideration of promotion — “Not found fit yet” cases

Such cases which were considered as “not found fit yet” (or deferred) by Standing
Selection{ Committees for the first time may be put up again in the following year. in
cases of officials who were found unfit second time by Standing Selection Commiitiees,
their cases can be put up again only after a lapse of two years after each such
deferment. ' :



TABLE tA: PROMOTION NORMS FOR OFFICIALS IN THE CATEGORY OF SCIENTIFIC OFFICERS : M.Sc/ M. Pharm /
ENGINEERS / MEDICAL DOCTORS

MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR™
FROM GRADE TO GRADE . GRADINGS
2 3 -4 5 6 7 8
i SO(SB)* SO(C) ) A1 A2 A3 B+ ; i
PB2 GP4800 PB3 GP 5400 )
2 | Engineers, Science PG degree holders
recruited directly and those promoted to SO(C)
grade on acquiring AMIE/ AMIA/ BE/ B.Tech or |
MSc qualification while in service prior to
31.12.2008
2A SO(C SO(D
PB3 G 2400 P3G 2600 - Al 1 A2 AZAS A3 B+ -
yAZ] SO{D) SO(E)
PB3 GP 6600 PB3 GP 7600 AT A2 A3 B+
3 | a) Scientists and Engineers through OCES of '
Training School; b) Engineers with M.Tech
qualification through DGFS of HTs/lISC; c)
M.Tech* ~ Medical doctors (MBBS/BDS)
recruited directly.
KT\ SQ(C SO(D)
583 O 4400 PB3 GP 6600 AT | AZ T AZA3 | A3 | ASBY | B -
3B SO(D) SO(E)
PB3 GP 6600 PB3 GP 7600
3B | a) Engineers; (b) Scientists (PG or higher
() | degree); c) PhD/KSKRA recruits; A1 A2 A2 A3 A3 B+
d) MBBS/BDS Medical doctors
3B | a) Engineers with M.Tech quaiification through
{1y | DGFS of liTs/1SC and b) Medical Doctors with A1 A1TA2 A2 A2 A3 A3 B+
P.G. Degree : :

¥

*k

The officers in the grade of SO(SB) are the existing officers promoted prior to 31.12.2008
Refers to M Tech. Courses taken after B.E., B.Tech. or M.Sc. including integrated M. Tech. Course.
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TABLE 1B: PROMOTION NORMS FOR OFFICIALS IN THE CATEGORY OF TECHNICAL OFFICERS: M.S¢ /M.Pharm/

ENGINEERS
MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR
FROM GRADE TO GRADE GRADINGS
3 4 5 3 7 8
TO(B) TO(C)
PB2 GP4300 PB3 GP 5400 A A2 A3 B+ - :
TO{C) TO(D)
PB3 GP 5400 PB3 GP 6600
Officers promoted to TO(C) grade on acquiring
AMIE/AMIA/BE/B. Tech or Post Graduate Degree in | /| A2 AZ A3 A3 B+ -
Science, Engneers and Science PG holders
recruited directly.
TO(D) TO(E)
PB3 GP 6600 PB3 GP 7600 - - Al A2 A3 B+
Notes:
1. The officers track changed / promoted from one grade (Scientific Assistant) to another grade (Technical Officer) in the

same Grade Pay (GP) by virtue of acquisition of AQ, will be considered for the promotion to the next higher grade by
accounting time period in the specific ‘Grade Pay’, .which is notified vide note Nos. TC/1(52)/89/2011/81088 dt.
12/09/2011, TC/1(52)/89(Norms)/2014/132493 dt. 08/10/2014 and TC/1(52)/ dt. 08/10/2014.

2. Regarding guidelines for track change/ promotion based on AQ, refer Section-3.-
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TABLE Ii - PROMOTION NORMS FOR DIPLOMA HOLDERS IN ENGINEERING/ B.Scs/ B.Pharm / M.Lib.Scs. —
SCIENTIFIC OFFICER CADRE (PRIOR TO 31.12.2008)

SR. | trOM GRADE TO GRADE MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS
NO 4 5 6 7 8 9
" | repanabo0 | PB3 G A400 AT AZ AS B+ - -
i Passgé%)mo PBSSC? i(jDezaoo ) Al A2 A2 A3 A3 B+
° F’BSSgigDE)SfSOO PBSSC?IgEY)GOO - - Al A2 A3 B+
Notes:
1. Regarding guidelines for track change/ promotion on acquiring AQ, refer Section-3.
2, The above guidelines are applicable only to those Scientific Ofﬁcers (B.Sc. / Diploma in Engineering) who were in
Scientific Officer grades prior to 31.12.2008.
3. Officers who have been promoted to SO(C) through normal promotién route and have subsequently acquired AQ, their

higher qualification will be taken into account. In that case, number of years to be accounted in the specific Grade Pay
has been notified vide note No. TC/1794/2012/82848 dt. 20/09/2012 and TC/1794/2012/92009 dt. 19/10/2012,

L}
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TABLE iil: PROMOTION NORMS FOR DIPLOMA HOLDERS IN ENGINEERING / B.Sc./ B.Pharm /B.Lib.Sc. —

TECHNICAL CADRE.

FROM GRADE TO GRADE 5 MINIMUM4ELIGIBILIT1-’ PERIOD %F YEARS A?ND APAR GSRADINGS-—;—
SA (B) SA (C) B
PB2 GP 4200 PB2 GP 4600
with qualifications as per the title of A A2 AZ A3 : A3 B+ - B
this table
SA (C) SA (D)
PE2 GP 4600 PB2 GP 4800
SA/C's to be recruited under s
stipendiary training scheme Catl| ‘1 A A2 A3 A3 B+ - -
(Two vyear ftraining imparted Dby
DAE)
SA (D) SA (E) “ ‘
PB2 GP 4800 | PB3 GP 5400 - Al A2 A3 B+
SA (E) SA (F)
PB3 GP 5400 | PB3 GP 6600 - - Al A2 A3 B+ -
SA (F) SA (G) ] _ ~
PB3 GP 6600 | PB3 GP 7600 Al A2 A3 B+
Notes:

1.

Regarding guidelines for promotion on acguiring aciditional qualiﬁcations refer Section-3.

2. All cases of existing SA(B) imparted with one year training will be reviewed for promotion from SA(B) to SA(C) after 2
years of service in SA(B) with B+ grading or higher will be screened in for promotion to the grade of SA/C w.elf.
01/07/2011 (amended vide note No. TC/1(52)/89/2011/68760 dt. 01/08/2011).

3. The officials who have been track changed / promoted from Scientific Assistant to Technical Officer in the same Grade

Pay (GP) by virtue of acquisition of AQ, will be considered for the promotion to the next GP by accounting time period
in the specific Grade Pay which is notiied vide note Nos. TC/1(52)/89/2011/81088 dt. 12/09/2011,
TC/(52)/89(Norms)/2014/132493 dt. 08/10/2014 and TC/1(52)/ di. 08/10/2014. The norms as per Table-IB shall then be
appticable.

"
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TABLE IV: PROMOTION NORMS FOR SUPERVISORS WHO ARE NOT DIPLOMA HOLDERS IN ENGINEERING OR

DEGREE HOLDERS IN SCIENCE.

FROM GRADE TO GRADE MINI4MUM ELIGIBIIS_ITY PERIOD?FYEARSAN?APAR GRADI;;IGS

b3 apasto. | PB2GP 460D : A A2 A3 B+
A;)s;; ggri?oaon Foreman A i Al A2 A3 B
PE%F%FBZ%QO |>|3F20rc-3e|;n fgo% Al A2 . A3 B+ -
PE%r%nlgac{égo |>|3F:§)Eae|5n Szo% Al A2 A3 B+ -
Pl;%r%n;a;“go P|3F30 rc(;algn ggo[c)) - Al A2 A3 B+
PE%r%n;a6n6([))o PBF30(r§ ??gog - - Al A2 A3

Notes:

(Note 2 deleted vide

TCTSC Note No.30/NC/

(Action)/2015-TC/
100212 dated
08/07/2016.

1. Trade test is not required for any grade. Regarding guidelines for track change/ promotion based on ACS, refer Section—3\ /

3. Officials who are not Diploma holders in Engineering or Graduates in Science and who are presently in the Scientific
Assistant (SA) grades can be considered for promotion as per the above Table, applying equivalence of Grade Pay of
FM/SA. The minimum eligibility period of number of years specified above for such persons indicate total residency in years

as FM or SA.

4.* The grades of Charge-hand and Assistant Foreman are merged. Hence all Charge-hand have been re-designated as
Assistant Foremen I w.e.f. 01.01.2009. However, the promotion of Charge-hand (Asstt. Foreman 1) to Foreman 'A' would be

regulated as per the norms in the table above.



5. For consideration of promotion of Asstt. Foreman to Foreman ‘A’, the cumulative service in the grade of Asstt. Foreman 1
and Asst. Foreman may be considered. -

6. For officials who have served for long time in the department, following norms would be applicable during the period 2011
to 2015.

a) Foreman/C who have completed 33 years of service and have been in the grade for last three years with grading A1
or four yedrs with grading A2 or five years with grading A3 or six years with grading B+ may be considered for
promotion to Foreman/D (GP 6600). .

b) Foreman/A or Foreman/B who have completed 27 years of service and have been in the grade for last three years
with grading A1 or four years with grading A2 or five years with grading A3 or six vears with grading B+ may be
considered for promotion to Foreman/B (GP 4800) or Foreman/C (PB3 GP 5400) as the case may be. (Amended
vide note No. TC&TSC/NC/01/2014/113533 dt. 25/08/2014)

7 The benefit of combined service of 27/33 years as indicated above will be available to an employee only once in their entire
service. In other words, if an employee has got the benefit of promotion on completion of 27 years, he will not be eligible for
promotion on completion of 33 years of service again under Special Dispensation. (Amended vide note No.

TC&TSC/NC/01/2014/113533 dt. 25/08/2014).
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TABLE V: PROMOTION NORMS FOR DRAWING OFFICE TRADES

MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR
FROM GRADE TO GRADE GRADINGS ——
3 4 5 6 7 8
Technician D (Drg.) Dman8 ‘
PB1 GP 2800 PB2 GP 4200 Al A2 A3 B+ - -
D'man A /B1* D’man C .
PB2 GP 4200 PB2 GP 4600 - - A1 A2 A3 B+
D'man B D'man C , ‘
PB2 GP 4200 PB2 GP 4600 - - Al A2 A3 B+
D’'man C D'man D
PB2 GP 4600 PB2 GP 4800 - Al A2 A3 B+ .
D'manD D’'man E
PB2 GP 4800 PB3 GP 5400 - At A2 A3 B+ ;
D'man E Tech. Supervisor A /
. PB3 GP 5400 (Drg) PB3 GP 6600 - - Al A2 A3 B+
Tech. Supervisor A/ (Drg) | Tech. Supervisor B /(Drg) i ] A o o
PB3 GP 65600 PB3 GP 7600 i
Notes:

1. Trade testis required for promotion upto grade D'man D inclusive.

2. Promotion or change of track from Draftsmen grades to Technical Officer grades is not permitted without acquiring AQ.

3. The officials who have been track changed / promoted from Techniciathraf‘tman to Scientific Assistant in the same Grade
Pay (GP) by virtue of acquisition of AQ, will be considered for the promotion to the next grade pay by accounting time
period in the specific Grade Pay which shall be calculated as explained in Footnote 3 of Table i,

4*. The D'man A and D'man B grades are merged. Hence alf D'man A have been redesignated as D’man ‘B1’ w.e.f. 1.1.2008.
The promotion of present D'man A (D’'man B1) to D’man C will be regulated as per the norms in the Table above.

5. For consideration of promotion of D'man B to D'man C the cumulat[ve service in the grade of D’'man A (D’'man B1) and
D’man B may be considered.
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TABLE VI: PROMOTION NORMS FOR TECHNICIANS, SENIOR TECHNICIANS AND TECHNICAL SUPERVISORS .

FROM GRADE TO GRADE MéNIMUI?ﬂ ELIEIEILFT&" Pl.-;RIﬂD OF YEEARS AND AF'TAR Gng_q_mgs
: ' . PREURES: SRR
Tech A Tech B
PB1GP1900 | PB1 GP 2000 ARE 4 he | ABHA B : .
Tech B Tech C ' | i
~_PB1 GP 2000 PB1 GP 2400 AAL | AAZ | ABHAS B ' :
Tech C Tech D '
PB1 GP 2400 FelGPostn, | AR U SBNE L AR08 B+ - -
Tech D Tech F
PB1GP 2800 | PB2 GP 4200 Giviner | by ¢ | peBeEy ) -
| "Technician F1 Tech G E
~ PB2 GP 4200 PB2 GP 4600 s AA-IAZ AA3 | A-BHB+
Tech F Tech G : -
~ PB2 GP 4200 PB2 GP 4600 i i ARG B
- Tech GG Sr.Tech H ;
PB2 GP 4600 PB2 GP 4800 ) 8 HAZ B« || BB '
Sr.Tech H Sr.Tech J = R E
PB2GP 4800 | PB3 GP 5400 e A2 AR g B | &
S Toch ] Toch SUBariRGAR — SR | I S
PB3GP 5400 | PB3 GP 6600 - ] ' A% e .. &% B
Tech. Supervisor A | Tech. Supervisor B ' | R S T A S
PB3IGP6600 | PB3GP7600 | S B . F . B .
Note: "
1. *Tradesman 'E' and Tradésman 'F' are merged. Tradesman ‘E’ have been redesignated as Technician ‘F1° w.e.f.
' 1.1.2009. The promotion of those who were Tradesman ‘E’ prior to 1.1.2009 will be regulated as per the Table above.
2. Trade test is necessary for promotion to all grades upto Technician ‘G’ inclusive.
3. Regarding guidelines for track change / promotion on acquiring AQ, refer to Section-3. |
4 The officials who have been track changed / promoted from Technician to Scientific Assistant in the same Grade Pay

(GP) by virtue of acquisition of AQ, will be considered for the promotion to the next Grade Pay by accounting time
period in the specific Grade Pay which shall be notified separately.
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8. For officials who have served for long time in the department, following norms will be applicable during the period 2011 to
2015.

a) D'man E who have completed 33 years of service and have been in the grade for last three years with grading A1 or
four years with grading A2 or five years with grading A3 or six years with grading B+ may be considered for promotion
to Tech Supervisor A (GP 6600). -

b) D'man C/D'man D, who have completed 27 years of service and have been in this grade for the last three years with
grading A1 or four years with grading A2 or five years with grading A3 or six years with grading B+ may be considered
for promotion to D’'man D (GP 4800) or D’'man E (PB3 GP 5400) as the case may be. (Amended vide note No.
TC&TSC/NC/01/2014/1135633 dt. 25/08/2014).

7. In case of those Tech D (Drg), who have been promoted from Tech D ( Drg) to D'man B during 2009 and 2010, their cases
for promotion to D’man C will be considered in manner similar to that given under Footnote 9 of Table VI.

8. The benefit of combined service of 27/33 years as indicated above will be available to an employee only once in their entire
service. In other words, if an employee has got the benefit of promotion on completion of 27 years, he will not be eligible for
promotion on completion of 33 years of service again under Special Dispensation. (Amended vide note No.
TC&TSC/NC/01/2014/113533 dt. 25/08/2014).
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TABLE VI: PROMOTION NORMS FOR (A) COSMETIC MAINTENANCE SUPERVISORS WITH SSC + 1 Year
SANITARY INSPECTOR'S COURSE (B) CATERING SUPERVISORS WITH S$SC + ¥z Year CATERING

CERTIFICATE
' MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR
FROM GRADE TO GRADE GRADINGS
6 7 8 9
*Supervisor ‘A’ /B1 (CM) Supervisor ‘C' (CM) / .
{ SA ‘A’ [ BI (CAT) SA ‘C’ (CAT) A1 . A2 A3 - B+
PB2 GP 4200 PB2 GP 4600
Supervisor ‘B’ (CM)/ Supervisor C (CM) / o
SA ‘B' (CAT.) SA ‘C’ (CAT)) A1 A2 A3 B+
PB2 GP 4200 PB2 GP 4600
Supervisor ‘C’ (CM) / Supervisor D (CM) /
SA’C’ (CAT.) SA ‘D (CAT)) « A1l A2 A3 B+
PB2 GP 4600 PB2 GP 4800 -
Notes:

1. The above posts are treated as Auxiliary posts w.e.f. November 1997. The above Table is applicable only for the
persons who were recruited prior to November 1997.

2. *Supervisor ‘A’ (CM)./ SA ‘A’ (CAT) have been re-designated as Supervisor ‘B1’ (CM) / SA 'B1' (CAT) w.ef
1.1,2009. The promotion of Supervisor ‘A’ (CM) / SA ‘A’ (CAT) prior to 1.1.2009 would be regulated as per the
norms in the Table above.

3. For promotion beyond Suparvisor ‘D’ / SA (D) (Catering), please refer to Footnote 3 of Table 1V.

4. For consideration of promotion of Supervisor ‘B’ (CM) to Supervisor ‘C’ (CM), the cumulative service in the grade
Supervisor B1 (CM) and Supervisor ‘B’ (CM) may be considered.
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TABLE VIl - GUIDELINES FOR OPERATION ‘'OF FUNCTIONAL POSTS OF NURSES.

The present incumbents holding the posts of Sister-in-Charge A, Sister-in-Charge B and Assistant Matron shall bg given to
reguiar grade of Nurse, based on the GP being drawn as under:

a) Sister-in-Charge A — Nurse D

b) Sister-in-Charge B/ —~Nurse E
Asst. Matron

Nurse D wilt be considered for promotion to the next higher grade of Nurse E, subject to meeting the norms.

The posts of Sister-in-Charge A and Sister-in-Charge B rhay be merged and operated as Sister-in-Charge in future.
Functional designation of Sister-in-Charge may be given to the Nurse E / Nurse D, by selection, depending on their
suitability. This will not entail any additional remuneration. Nursing staff holding the designation of Sister-in-Charge A /

Sister-in-Charge B (to be re-designated as Sister-in-Charge) and Asst. matron will continue on functional basis.

Assistant Matron may be operated at the level of Nurse E and only Sister-in-Charge with minimum 3 years service can be
considered for the post of Assistant Matron.

Selection to the grade of Matron will be made from among the Assistant Matrons, as per the norms.
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TABLE IX: GUIDELINES FOR PROMOTION OF NURSES

[ FROM T0 MINIMUM ELIGIBILITY PERIOD OF YEARS & APAR GRADINGS
5 ' 6 7 8 9
Nurse ‘A’ Nurse ‘B’ : -
PB2 GP 4600 PB2 GP 4800 Al A2 A3 B+
Nurse ‘B’ Nurse ‘C’ -
PB2 GP 4800 PE2 GP 5400 Al A2 A3 B+
Nurse ‘C’ Nurse ‘D™ -
PB2 GP 5400 PB3 GP 5400 Al A2 A3 B+
Nurse ‘D’ Nurse ‘E’
PB3 GP 5400 PB3 GP 6600 - - Al A2 A3
Notes:
1. For re-designation by selection of Nurse D to the post of Sister-in-charge (A), refer to item (i) of Table-VIlL.
2. The promotion of officials in Auxitiary Nurse grade may be regulated as per the above guidelines by applying
equivalence of the grade pay (in the specific pay band) of “Auxiliary Nurse / Nurse’.
3. Trade test is not required for Nurses. -
4. New Promotion Avenue from Nurse ‘D’ to Nurse ‘E’ is introduced. (Vide note No. TC/1(52)/88/2011/106175 dt.
07/12/2011).
TABLE iX (A): GUIDELINES FOR PROMOTION OF AUXILIARY NURSES
FROM TO MINIMUM.ELIGIBILITY PERIOD OF YEARS & APAR GRADINGS
5 6 - 7 8 9
Aux. Nurse A Aux. Nurse B )
(GP 1900) (GP 2000) Al A2 - A3 B+ -
Aux. Nurse B Aux. Nurse C 4
(GP 2000) (GP 2400) Al A2 A3 B+ -
Aux. Nurse C Aux. Nurse D i
(GP 2400) (GP 2800) Al A2 AS B+ -
Aux. Nurse D Aux. Nurse E .
r (GP 2800) (GP 4600) Al A2 A3 B+ ©

(Amended vide note No. TC/1887/2014/109665 dt. 14/08f2014)
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TABLE X - PROMOTION NORMS FOR PHARMACISTS

70 GRADE MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS
FROM GRADE . 5 5 5 2 >
Eggrggc%s:ztp? szhgig‘ 4%00 - Al A2 A3 B+
.t g;na}g,oo . op a}gpo Al A2 A3 B+ )
szh gg z}gpo PE;Pzh gg z}%po Al A2 A3 B+ -
szhgl;nf‘goo szhgg sioo A1 A2 A3 B+ -
Peghgg%ioo ch? g? 5(43100 " AT A2 A3 .
Notes:

The officials in grade Pharm 'B’ (GP 2800) will be upgraded to grade Pharm ‘C1' (GP 4200) on completion of 2 years
{vide OM No. F.No.1/1/2008-1C dated 18" November 2009) w.e f. 01.01.20086.

2. *The grades Pharm ‘B’ Spi and Pharm ‘C’ are merged and Pharmacist in Pharm B (Spl) grade have been re-designated
as Pharmacist ‘C1'. The promotion of those who were in the grade Pharm ‘B’ Spl prior to 1.1.2009 will be regulated as
per the Table above.

3. Trade test is required for Pharmacists.

4. For consideration of the promotion of officials from grade Pharm ‘C’ o Pharm ‘D', the cumulative service in the grade of
Pharm C1 and Pharm ‘C’ may be considered.

5. For officials who have served for long time in the department following norms would be applicable during the period

from 2011 to 2015.

“Pharm D, who have progressed from Pharm A / B with 24 years of service may be considered for promotion to the next
higher grade Pharm E, if they have been in this grade for three years with A1 or four years with A2 or five years with A3
or six years with grading B+.” (Amended vide note No. TC&TSC/NC/01/2014/113533 dt. 25/08/2014).
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TABLEFI(A): G

UIDELINES FOR PROMOTION OF FIREMEN/LEADING FIREMEN WITHOUT PROFESSIONAL

QUALIFICATION / WITH PROFESSIONAL QUALIFICATION
TFROM GRADE | TO GRADE MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRABINGS—-
‘ Firemen _ 5 8 - 8 5
ngjlreg; 400 pEHrGQS D000 Al A2 A3 B+ i
Pg:eénpa r;oBoo pg'{e&:‘?‘ gfo}o Al A2 A3 B+ -
Pg_;e ggnzfoo szerengnzgé,o - A A2 A3 B+
P[:E;rweg gnzgoo Pgrzeggn@%o - Al A2 A3 B+
Leading Fireman
| Péiﬁéﬂs g%o | P‘EﬁF ggnzgio Al A2 A3 B+ .
| pLa'f ,ggnzrquo Plé; E;“S 1:2%0 A A2 A3 B+ -
P;; ggn42<:00 91%; ggnctgoo - A A2 A3 B+
Notes:

1. Official with Sub-Officer's certificate can be

given 1 year advantage. However minimum residency period will remain

unchanged.

2. Depending on vacancies, Leading Fireman may officiate as Sub-officer in accordance with the recruitment norms.

3. Physical Assessment Test (PAT) is essential for promotion to all above grades. The criterion for PAT for promotion of
fire service personnel have been revised and are effective from 01/07/2013. The criterion may be referred at Annexureg —
fl. ‘

4 50% of the posts of LFM will be carmarked for direct recruitment and 50% for deparimental candidates. The

departmental candidates on selection to the post of LFM will be placed in the appropriate Grade Pay of LFM and they
will be given the cumulative service benefits for the purpose of prometion in NHG of LFM. The resultant vacancies of
Fireman will be filled at the entry level of Fireman/A. (Amended vide note No. TC/1 (52)/89/2011/106175 dt. 07/12/2011).
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TABLE Fi (B): GUIDELINES FOR PROMOTION OF DRIVER-CUM-OPERATORS WITHOUT PROFESSIONAL
QUALIFICATION / WITH PROFESSIONAL QUALIFICATION.

s

FROM GRADE | TO GRADE NISININIUM ELIG]B(I:;LITY PERIOD 07F YEARS AND ?PAR GRADINGS
)
PB1D gg 2000 PB1D gg 2400 At A2 A3 B+ -
PB‘? gg 2B4oo PB? gg gsoo Al A2 A3 B+ -
PB? gg 2caoo PBZD gg Ezoo - A A2 A3 B+
F’B’E gg ?2()0 | P82D gg 5600 - Al A2 A3 .
Notes:

1. Officials with Sub-Officer’s certificate can be given 1 year advantage. However, minimum residency period will remain
unchanged.

2. Physical Assessment Test (PAT) is essential for prc‘motion to all above grades. The criterion may be referred at
Annexure - If. '
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TABLE FII: GUIDELINES FOR PROMOTION OF SUB-OFFICERS, WITHOUT STATION OFFICER’S CERTIFICATE /

WITH STATION OFFICER’S CERTIFICATE

MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS

FROM GRADE TO GRADE 5 7 5 3
Sub-Officer A* / B1 Sub-Officer C Al A2 A3 B+

PB2 GP 4200 PB2 GP 4600

| Sub-Officer B Sub-Officer C A1 ] A2 A3 ' B+

' PB2 GP 4200 PB2 GP 4600
Sub-Officer C Sub-Officer D Ad A2 - A3 B+
PB2 GP 4600 PB2 GP 4800 ‘ '
Sub-Officer D Sub-Officer E At A2 A3 B+
PB2 GP 4800 PB2 GP 5400 y

Notes:

1. *Sub-Officer ‘A’ and Sub-Officer 'B’
The promotion of Sub-Officer ‘A’ and Sub-Officer B’

are merged. Sub Officer ‘A" has been re-designated as Sub-Officer 'B1’ w.e.f. 1.1.2009.

prior to 1.1,2009 will be regulated as per the norms in the Table above.

2 Officials with Station Officer's certificate can be given 1 year advantage. However, minimum residency period will remain

unchanged.

3. Depending on vacancies, a Sub-officer may officiate as Station Officer in accordance with recruitment norms,

4. Physical Assessment Test (PAT) is
{l. Should also be able to conduct —

.(,TI

and Sub-Officer 'B” may be considered.

essential for promotion to all above grades. The criterion may be referred at Annexure —
Physical training, Squad drills, Fire fighting drills, Fire fighting / Trailor pump operations.

For consideration of promotion of Sub-Officer ‘B’ to Sub-Officer ‘C, thé cumulative service in the grade of Sub-Officer ‘BY’
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TABLE F lil: GUIDELINES FOR PROMOTION OF STATION OFFICERS WITHOUT DIVISIONAL QFFICER’S
CERTIFICATE/WITH DIVISIONAL OFFICER’S CERTIFICATE

.

l{ FROM GRADE | TO GRADE MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS

\ . ‘ _ 5 6 7 8 ‘ 9
FE@S neng%%%A S;agg negfgi%ros - AT A2 A3 \ - B+
S e | 3 E s | e
St | rescerem | - u e |~ | e

Notes:

1 Officials with Divisional Officer's certificate can be given 1'year advantage. However, minimum residency period will
remain unchanged. '

2. Depending on vacancies, a Station Officer may officiate as DCFO (A) in accordance with recruitment norms.
3. Physical Assessment Test (PAT) is essential for promotior; to ail above grades. The criterion may be referred at

Annexure — 1. Should also be able to conduct — Physical training, Squad drills, Fire fighting drills, Fire fighting { Trailor
pump operations.
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TABLE F IV: GUIDELINES FOR PROMOTIION OF DCFOICFO WITH DIVISIONAL OFFICER’S CERTIFICATE

[}

MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS@

FROM GRADE | TO GRADE : 6 2 - >
553 GP 5400 Pst)scggf;sepo A A2 A3 B -
o%a GF 9500 P55 Gb 7%00 ° Al A2 A3 . BY
P55 &P 6500 PB3 OF 7600 A A2 A3 B+ -
Notes:

1. Depending on vacancies, a Station Officer may officiate as DCFQ (A) in accordance with recruitment norms.

2. @: Total number of years of service rendered in equivalent grades irrespective of the designations.
Eg.: Station Officer (B) = DCFO (A), Station Officer (C) = DCFO (B)
*-  Minimum 3 years experience as DCFO (A).
* - Minimum 3 years experience as DCFO (B)..
== - \inimum 3 years experience as CFO (A).
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TABLE F V: GUIDELINES FOR PROMOTION OF STATION CFFICERS WITH QUALIFICATION OF B.Sc. (Chemistry)

WITH ONE YEAR TRAINING AT INDUCTION LEVEL

FRON GRADE TO GRADE MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS
4 5 5 7 3 9
Sub-Officer C Station Officer A _ N
PB2 GP 4600 PB2 GP 4800 Al A2 A3 B+
Station Officer A Station Officer B -
282 GP 4800 PB3 GP 5400 Al AZ A3 B+ -
t Station Officer B/ | Station Officer C /
DCFO A DCFOB - - A1 A2 A3 B+
PB3 GP 5400 B3 GP 6800
Station Officer C Station Officer D ]
IDCFOB /DCEQ C !
/CFO A / CFO B . - A A2 AS . B
PR3 GP 65800 PB3 GP 7600 !
Notes:

1. Officials with Divisional Officers certificate can be given 1 year a-dvantage. However, minimum residency period will
remain unchanged.

2. Depending on vacancies, a Station Officer may officiate as DCFO (A) in accordance with recruitment norms.

3. Physical Assessment Test (PAT) is essential for promotion to all above grades. The criterion may be referred at
Annexure — |I. Should also be able to conduct — Physical training, Squad drills, Fire fighting drills, Fire fighting / Traitor
pump operations, )
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General notes applicable to Tables F-1to F-Vi for Fire Services

TABLE F VI: B.E. (FIRE ENGINEERING)

—

MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS

(FROMGRADE - TO GRADE 3 4 5 6 7 { 8
e T S TR
T I T LR R
e G I I NI N B

1.

Promotion from one category to another shall b
applicable for promotion to the higher pay scale in the same, category).

Due care should be taken to ensure that change of category without change of pay scale does not delay promotion to
ng promoticn norms. Total service rendered in a particular pay scale irrespective of the
r determining the eligibility for promotion to the next higher pay scale. :

higher pay scale while applyi
category should be counted fo

e subject to availability of sanctioned posts. (This cohdition is not

For appointment of officials already in service to a post in a higher category, the noms for recruitment shall apply.

TO(B) / TO(C) can be concurrently designated as Station Officer (A) / Station Officer (B} subject to availability of

vacancy.
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ANNEXURE - |l

CRITERION FOR PHYSICAL ASSESMENT TEST FOR PROMOTION OF FIRE SERVICE PERSONNEL

st

fireman’s lift method
over 25 meters

Between 3-4 min. - 8
marks

Between 4-5 min. - 8
tmarks

Between 5-6 min. - 8
marks

5.Mo | Details of the Test EXISTING PROPOSED
TIMING :
Employees of Age
Up to 40 years Age between 40-45 | Age between 45-50 Age beyond 50
years years - years
i Shouid be abie to run | 30 25 seconds 28 seconds 30 seconds 36 seconds
100 meters in seconds
2 | Should be able to lay | 3 minutes 3 minutes 4 minutes 5 minutes 6 minutes
| lengths of hoses '
gach 15 meters long Uptc 3 min. - 10| Upto 4 min. - 10{Upto 5 min. - 10 Upto 6 min. - 10
from the appliance marks marks marks marks
Between 3-4 min. - 8 | Between 4-5 min. - 8 | Between 5-6 min. - 8 | Between 6-7 min. - 8
marks marks marks marks
Between 4-5 min. - 6 | Between 5-6 min. - 6 | Between 6-7 min. - 6 | Between 7-8 min. - 6
marks marks - marks marks
More than 5 min. - no | More than 8 min. - no | More than 7 min. - no | More than 8 min. - no
marks marks marks marks
3 Should be able to| 2 minutes 2 minuies 3 minutes 4 minuies 5 minutes
climb on extension
fadder of 10 meters Upto 2 min. - 10|Upto 3 min. - 10| Upto 4 min. - 10 Upto 5 min. - 10
length and come marks marks marks marks
cown, twice, in Between 2-3 min. - 8 | Between 3-4 min. - 8 | Between 4-5 min, - 8 | Between 5-6 min. - 8
marks marks marks marks
Between 3-4 min. - 6 | Between 4-5 min. - 6 | Between 5-6 min. - 6 | Between 6-7 min. - 6
marks marks ’ marks marks
More than 4 min. - no | More than 5 min. - no | More than 6 min. - no i More than 7 min. -
marks marks marks no marks
4 | Should be able to | 3 minutes 3 minutes 4 minutes 5 minutes - 6 minutes
carry a person of
approximately his Upto 3 min. - 10| Upto. 4 min. - 10| Upto 5 min. - 10[Upto 6 min. - 10
own weight by the marks marks marks marks

Between 6-7 min. - 8
marks

Lakn}
38




5.No | Details of the Test EXISTING PROPOSED
TIMING .
Employees of Age
Between 4-5 min. - 6 | Between 5-6 min. - 6 | Between 6-7 min. - 6 | Between 7-8 min. - 6
marks marks ) marks marks
More than § min. - no | More than 6 min. - no | More than 7 min. - no | More than 8 min. - no
marks marks marks marks
5 Should be able to do | 20 20 continuously - 10| 15 continuously - 10 | 12 continuously - 10 | 10 continuously - 10
push ups | continuous | marks  (proportionate | marks (proportionate | marks (proportionate | marks (proportionate
ly for less nos.) for less nos.) for less nos.) -1 for less nos.)
8 Should be able to run | 10 minutes 10 minutes 12 minutes 14 minutes 15 minutes
1.8 kmin
Upto 10 min. -« 10| Upto 12 min. - 10| Upto 14 min. - 10| Upto 15 min. - 10
marks marks marks marks
Between 10-11 min. - | Between 12-13 min. - | Between 14-15 min. - ; Between 15-16 min. -
8 marks. 8 marks 8 marks & marks
Between 11-12 min. - | Between 13-14 min. - | Between 15-16 min, - | Between 16-17 min. -
& marks & marks 6 marks 6 marks
More than 12 min. - no | More than 14 min. - | More than 16 min. - | More than 17 min. -
marks no marks no marks ‘ no marks
& Rope [ Vertical pipe : upto 3| 3 meters - 10 marks NA NA NA
climbing meters - Between 2.5-3 meters
- 8 marks )
Between 2-2.5 meters .
- 6 marks
Below 2 meters - No
marks
7 For Sub  officer, In addition to the above tests, he should be able to conduct — Physical fraining, Squad drills,
Station Officer & Fire Fighting drills, fire fighting/T-ailer pump operations.
Technical Officer '
Note:
a) Qualifying in the test at Sr. No. 1 is compulsory, failing which the candidate is unfit for promotion and further tests need not be carried
out.
b} The qualifying percentage marks required for the tests from Sr. No. 2 to Sr. No. 7 (taking equal weightage) put together shall be 80%

c)

and above on an average.
The above tests wiil be applicable to all the operational staff 1nciud1ng Station Officers.
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01 Jan 2000 2:45AM

TC&TSC BARC FAX

The relaxed norms for

2

GUIDELINES FOR PROMOTION OF SC/ST OFFICSIALS '

‘indicated below.

promotion cases of SC/ST

25592788

officials shall

e —p——————

SCHEDULE I

be applied as.

Gradings for

SI. | APAR Gradings for | Gradings for Gradings for |
No. | GRADINGS . | General | SC/ST General | s¢/8sT
B | category - Category | Category ‘Category
(last 4 years) ljlast-4-jrears} | {ast 3 years) | (last 3 years)
| For MEP=3|For MEP =3
‘ , . : years years :
11, |anal’ AlllA1 2A1and 2A2° |AllAL 1A1 and 2A2
2. |AlA2 2Al and 2A2 | All A2 - .
3. |All A2 | AllA2 2A% and 2-A3 | -
4, |A2A3 2AD and 2A3 | All A3
5. |AlA3 AlljA3 2A3 and 2B+ | ---
6. |A3B* 2AR and 2B+ | AlB+
Note:

‘Sincé reservaﬁon for ﬁC/H bfficia.ls is app
lowest grade of Group
for promotion up to the

“A» posts, the relaxed norms,
grade SO/TO(C) or equivalent only. -

20

ey

licable for recruitment only up to the
therefare, shall be applicable .



Government of India
BHABHA ATOMIC RESEARCH CENTRE
TC & TSC Section

Ref T’Cl/} e 1-)// 2 J/j o) §7s0 August 1, 2041

Subject: Promotion norms for Scientific and Technical grades

H

Pursuant to the promotion norms for scientific and technical grades upto and
including grade SO(E) and equivalent issued vide note No, TC/1(52)/89/2011/56035
dated June 27, 2011, the following decisions may please be noted.

Prometion from SA(B} to SA(C})~ Category [ Trainees

All the employees, appointed in the grade of SA(B) after completing one year
Category { training who have completed two vears or mare service and consistently
secured grading of B+ or higher will be screened-in for promotion to the grade of
SA(C) w.e.f. 01/07/2011. Such screened-in candidates will be interviewed by the
appropria‘ie, Standing Selection Committee. As per para 2.5 of revised prornotion
norms, shertfall in the length of their service upto 6 months can be condoned for the

above screening.
Promotion from grade Tech: D upto Tech. G

As per note 9 under Table VI and note 7 under Table V of the promotion
norms, in case of Tech, F/ D'man B who have been promoted from Tech..DD / Tech.
D (Drg) to Tech. F / D’'man B during 2009 and 2010, the total time period in the
grade Tech. D / Tech. D (Drg.) and Tech. F / D'man B will be taken into account
while considering their cases for promotion to Tech. G/ D'man C. The abaove benefit
will be applicable to the Tech, U/ Tech, D (Drg) promoted to Tech. F/ AFM / D'man

B during 2011 also.

.y {
YN Ny
g\fvjﬁﬁ‘ﬂq
‘(.S.G. Markandeya)
Secretary, TC/TSC

Director's Office, BARC

Director of Groups / Controller

Associate Directors of Groups / IFA

Heads of Divisions / Sections

Chairman / Convener; Screening Committees

Copy io: 1. Chairman’s Office, DAE
2. Additional Secretary, DAE
3. Joinl Secretary (R&D), DAE
4. All Heads of Units, DAE



Government of India
BHABHA ATOMIC RESEARCH CENTRE -
TG & TSC Seclion

3“ Floor, Central Complex
Trombay, Mumbai 400 085

Rei.TCf:[Sz.)/‘aQ/;a_ow/.Sq BMQ rﬁp;m“f.zmz
g

Subject: Clarification regarding Promotion norms of Technical category

The relaxed norms for the following categories applicable during the pe.riod 2011 o 2015
havae been issued vide TC/TSC Note No. 1{52)/89/2011/56035 dated 27/06/2011 and nole
No.TCI1(52)/89/2011/106175 dated 07/12/2011.

St From yrada To Gtade Ho. of Winimum eligibility period of years ant APAR
No. years of __gradings i
service 3 4 ] [ !
i. Fareman C/ Foraman D/ :
OmanEJ Tech. Supervisor A (Drg )}/ t
Sr. Tecn. J Tech, Supervisor A Ee A A2 A3
{G# 5400) (GP 6B00)
2. Foreman B Foreman G/
D'man D/ D'man EJ P
S¢, Tech. H Sr. Tech. J 2 Ml Al Al N
(GP 4800) (GP 5400,
3. Foreman A f Foreman B/
Dman C 4 Dhnan D/
Technictan G St. Tech. H Ll M Al A -
(GP 4600) {GP 4800}
4, Fhamacist D Pharmacisi E
(GP 4800) IGP 4800) G - Al A2 Ad
2, in response o cerain queries raised, this is to clarify thal technical employees who have

completed 8 months service in the promoted post as on G1/07/2009 will be ireated as héving
completed 1 year service for the purpose of consideration of promotion as indicated in this
Section Note No.TCHG31i2009/4121q dated May 5, 2009, Further SCIST employees will be
eligible for relaxed narms as per table indicated at Annexure | of the promotion norms issued
vide note No. TC/HM(52)/89/2011/56035 dated June 27, 2011,

3. In  accordance with ilem 1 under Annexure | of this Seclion nate
No.TCH(52)/8W2011/106175 dated 07/12/2011, Calegory | trainees absorbed as 1/B and
promoted to T/C, with weightage of training period (as per the set norms), may be given
additional one year relaxation for promolion 1o T/D, if they have A/A1 grading during the iast four
years (both as T/B and T/C). Officials will be considered for promotion o grade T/D w.e.f.
01/07/20711 onwards taking into account the APAR gradings for last four years In both grades
i.e. T/B and T/C. Accordiﬁgly for promotion efleclive from 011‘07/201-1, againsl the requirement of
3A and 1A1 ACR | APAR gradings for the general candidates during the years 2007-2008 to
2010-2011 (4 vyears), in bolh TiB and T/C grades, officials belonging to SC/ST can be

considered far promobion by relaxation of twa ACR { APAR gradings o the nex] lower grading as
A-or A2,



4. In itemn 2 unger Annexure | of this Seclion note dated 07/12/2011, i has been indicatec
as "if they have been i this grade for three years with A1 grading or 4 years with A2 grading or

5 years with A3 grading during last lhree years”, It may be corrected to read as "if they have
been in this grade for three years wilh A1 grading or 4 years with A2 grading or 5 years with A3

grading duiing last FOUR yoors”™

Director's QOffice, BARC

Director of Groups / Conlroller
Associate Directors of Groups / IFA
Heads of Divisions / Seclions

Caopy to: 1. Chairman's Office, DAE
2. Additional Secrelary, DAE
3. Joint Secrelary, DAE
4. All Heads of Uniis, DAE

fal
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{5.G. Markandeya}
Secretary, TC
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Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat

3 Foor,

Central Complex,
Trombay,

Mumbat — 400 085.

Ref: TC/MPS/2014 /16033 Januangy,2016
Sub: Guidelipes for recommendation by the Selection Committee

for Promotion under Merit promotion Scheme for the
Scientific and Technical Cadres

Reference is invited to Department of Atomic Energy Office Memorandum No.
23{1(7)/2014/CC5/7216 dated 0%.06.2014 forwarding therewith  Comprehensive

Guidelines for the Merit Promotion Scheme for Scientific and Technical cadres in the
Depattment of Atomic Energy.

As per the para 8 of above guldelines of the Standing Selectlon Committee/ Sr.
Selection Committee after assessing the candidates performance and attributes, shall
record the recommendation as either:-

1) “Fit for promotion to the grade w.e.f, YO 8s

2) “Fit for promotion to the grade after one year i.e. w.e.f. *or
3) Not found fit.

Detailed procedure for implementing the above guidelines was referred to
Trombay Coundil for its censideration, Accordingly, Trombay Council at ks meeting No,
1886 held on 28.07.2014 have recommended the following guidelines :-

The Selection Committees, after assessing the candidate’s performance and
attributes will make one of the following three recommendations:

1) “fit for promotion to Grade with effect from

This ls: as per the existing practice and accordingly, the candidate will be
promoted on the recommended date of the current year.

2) “Fit for promotion to Grade after one year §,e. with effect from "

If the Selection Committee finds that the candidate is not fit for promotion with
effect from the recommended date of the current year, but is of the apinion that hefshe
will be fit for promotion after one year {.e. next rationalized date of promotion, without
appearing for interview subject to the following conditions:

)] The recommendation of the Standing Committee that, “Fit for promotion after

one year” will be applicable to only up to the grades for which Intervlews are
conducted by the Setection Committees

Contd.....2 /-



Amerded vide
TC Hote ka

TCMPSI014111827 1
dated 10:9:2058

22

i} APAR grading of the employee shalf be equivalent or higher than the grading
obtained in the previous year. In case the latest APAR is not equivalent or
higher, he/she will have to appear for interview next year subject to meeting
the norms. Concerned Screening Committee shall certify that fatest APAR
grading of the employee is equivalent or higher than the grading obtalned in
the previous year and based on the recommendations of the Screening
committee, concerned Recruitment section shail obtain the approval of the
Competent Authority

1H] No Disciplinary/ CriminalfVigilance case is pending against the employee as
on the recommended date of promotion by the standing Selection Committee,

v) No Penalty is in operation as on the recommended date of promotion,
3)  “Notfound fit yet”.

This is as per the present practice and the candidate will have to be screened in
again subject to meeting the norms, and put up again to appear for interview next year.

In cases of candidate deferred twice by Standing Selection Committees in two
consecutive years, their cases can be put up again only after a lapse of two years after
the second deferment subject to fulfiliment of other criteria.

) The above recommendations were put up to the Secretary, DAE, Secretary, DAE
has approved the Guidelines.

These guidelines shall be effective with immediate effect (i.e. for the promotion

effective from 01.07.2016}
e
{P.

overdhan)
Secretary, TC&TSC
Directors of Groups/ Controller, BARC
Associate Directors of Groups/IFA, BARC
Heads of Divisions/ Sections, BARC
All Heads of Units, DAE

Copy to_; 1) Additional Secretary, DAE
2) Joint Secretary (R&D), DAE

Copy for Information to : 1) Office of Secretary, DAE
2) Director's Offlce, BARC



Government of Inda
BHABRHA ATOMIC RESFARCH CENTRE
TC & TSC Secqretanal

37 floor Trombay.
Centrai Compiex
Mumbai 400 085.

Ref 305NC<Amon;fzm-&TC//&c»;?f:{' July 08 2016

Sub: Clarification on amendments of promotion guidelines issued
vide TC&TSC/NC/01/2014/113533dt.25/08/2014 and
TC/1(52)/89/2011/81088 dt. 12/09/2011

Reference is invited to the gurdelines for screening of promotion proposais of
Personnel in Scientific & Technical grades with effect from 01/07/2011 issued
by Secretary, TC/TSC  bearing reference Ne. TC/1(52)/89/2011/56035 dated
27.062011 and amendment to guidelines issued wvide note. No
TC&TSC/NG/01/2014/1135633 dated August 25 2014 Subsequent to the
issue of the above guidelines, some discrepancies have been pointed cut by
some units which were considered by the Norms Commiltee and the Norms
Committee recommended deletion of Note No 2 under Table IV issued by
Secretary, TC/TSC vide note No TCr1(52)/89/2011/56035 dated 27 06 2011
and Para IV of the Amendment to guidelines issued vide note.
TC&TSC/NCI/O1/2014/413633 dated August 25 2014, referred above
Accordingly. the recommendations of the Norms Committee were referred to
the Trombay Councit and the Trombay Council approved the same at its
1973" meeting held on June 28, 2016,

: \,‘*‘L/
.\VX‘N
(P Goverdhan

Secretary. TCETSC
Director's Office. BARC
Director of Groups/Controller
Associale Directors of Groups/iFA
Head of Divisions/Sections

Chairman’s Office. DAE
Additional Secretary. DAL
Joint Secretary (R&D) DAE
All Heads of Units DAE
Al Adimimistrative Heads of Unds of DAE
DEO RIS RV

Cc

o IS W S FUI A B

~



TABLE IV : PROMOTION NORMS FOR SUPERVISORS WHO ARE NOT DIPLOMA HOLDERS IN ENGINEERING OR
__DEGREE HOLDERS IN SCIENCE.

FR&;& GRADE TO GRADE ”_MWALMUM ELJG!BH;IX,_.PE?IQ_D 2??”5”‘?@;%‘5&@@5? GRAD";GS

'\Joze

1. Tradetestis not required for any grade. Regarding guideiines for track change/ promction based on AQ, refer Section-3.
Deteted vide 2 dsommmosdbonstuooosonstetoninoiipmmectnE nginesing as weuaikzakerogotdeire sxa aoohebis b osoatix ex ssomtiet Sabengndiy
TCTSC @f@a&x‘ﬁ—e@qq@mgﬁm&m xEanekk ormras VS vientibafopishont 420k . :
Note No.30/ ? Officiais who are oot Diploma holders in Engineering or Graduates in Scence and who are prasently n ihe‘ Sz:ielmfxc Aswsta_ﬂt‘(SA}
NC{Action)/2 grades can he considersd for premotion as per the above Tabile, applying equwalence of Grade Pay of FMISA. The mnimum

»:is;ml ity perind of nurnber of yaars specilied above for such persons indicate total residency 1n years as FM or SA
015- 4" The graces of Chargehand and Assisiant Foreman are merged.  Hence ali Chargehand have been redesignated as Assistant
TC/A100212 Foremen 1w e f 01.01 2009, Howsver the promotion of Chargehand {Asstt Foreman 1) to Foreman ‘A" would be regulated as per
dated the norms in the fabie ahove,
08/07/2016 & For consideration of promation of Asstt Foreman o Foreman &, the cumulative service in the grads of Asstt Foreman 1 and Asst

Foremen may be considered
& For officals who have served for fong tme w the dapettmen:, following norms wauld be aopheable duning the pariod 2017110 2015,
aj Foreman O who have completed 33 vears cf service and have heen in e grade for last three vears with grading At or four years
with grading AZ of five years wih grading A may be considered for promotion to Foreman D (GP 5600}
b} Foreman B who tave completed 27 vears of service and have been in this grade for the (asi three years with ‘grading A1 or four
years wilh grading A2 or five years with grading A3 may be considered for promotion to Foreman C (GF 5400}

[



CONFIDENTIAL

./‘ - )
Government of India
BEHABHA ATOMIC RESEARCH CENTRE
TC & TSC Section
3" Floor, Central Complex,
Trombay, Murnbai — 85.
Ref.: TC/1631/2009/ 41216 May 05, 2009.

Subject: Screening of promotion proposals of scientific & technical staff (February and May
cases) - proposal from Controller, BARC.

Trombay Council at its 1631* meeting held on April 28, 2009 discussed the above subject
matter. The extract of minutes (M.12 A.12) are sent herewith for information/necessary action:

As per the new promotion norms of scientific & technical personnel for grades up to and

below SO/E which were issued recently, all promotions will be effective from July 01 of

the year. The annual increment will also coincide at the same date. At the time of

+ finalizing these promotion norms, it was envisaged that though February and May cases

~will be completing (as on July 01, 2009) 5 months or 2 months more than their

*  respective residency periods, the period of 17 months or 14 months would be treated as

one year only. However, since November 2008 cases which are eligible to be promoted

from February 2009, will be effectively completing 8 additional months (as on 1% July

2009) over and above the respective residency periad, the Group Boards and Units of
DAE have sought clarifications for handling such cases.

As a part of transition management, it is proposed that since; Nov. 2008 cases will be
completing 8 months over and above the respective residency period, the period of 8
months for such cases may be treated as one completed year. However, in all such
cases, the last four completed CRs may be reviewed and considered for fulfilling the
promotion norms.

Controller, BARC has placed the proposal before TC for approval.

TC discussed the above proposal and recommended that as a part of transition
management, until such cases are settled, the Nov. cases which will be
completing 8 months on July 01, 2009 will be given the advantage of completing 1
year for the purpose of consideratidn of promotion. The cases can be accordingly
considered, subject to fulfillment of promotion norms with appropriate number of
completed annual Confidential Reports.

.G. Markandeya)
Secretary, TC & Member-SecretaryTSC

Directors of Groups/Controller

Associate Director of Groups/IFA

Heads of Units

v’




Government of india
BHABHA ATOMIC RESEARCH CENTRE
TC & TSC Secretariat

3 floor, Trambay,
Central Complex
Mumbar 400 085

J - A
Ref . 30/NC(Action)/2015-TC [ DD D37 J aly 07, 2016

Subject : Consideration of cases of employees allowed track
change in the same GP on acquisition of additional
qualification for promotion to the next higher grade.

Guidelines for consideration of cases of employees allowed track
change in the same Grade Pay on acquisition of additional gualification
for promotion to the next higher grade have been issued by TC & T5C
Secretariat vide note No.TC/1(52)/89/2011/8/088 dated 12/09/2011.
However, guidelines for screening of pramotion proposals of cases with
combined service in the grade of FM/B and SA/D (GP-4800) as a result of
track change on acquiring AQ for promotion to the grade of SA/E have
not been included in the above communication.

in view of this, with the approval of Trombay Council in its meeting
held on June 28, 2016 the following guidelines are issued.

“Combined service in the grade of FM/B and SA/D as a result of track
change on acquiring Additional Qualification will be taken into account
for determining their eligibility for promotion to the grade of SA/E”

oy
i¥} J‘Qi\'kc
P.G \vérdhan)

Secretary, Trombay Council
Director’s Office, BARC
Director of Groups/Controller
Associate Directors of Groups/tFA
Head of Divisions/Sections

Cec 1. Chairman’s Office, DAE
2. Additional Secretary, DAE
3. Joint Secretary (R&D), DAE
4. All Heads of Units, DAE
5. All Administrative Heads of Units of DAE
6. DEOQ. RI& IV. BARC



Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat
3 Floor,
Central Complex,
Trombay,
Murmbai-400 085

Ref: TC/MPS/2014/ 118271 Augustig 2016

Sub: Amendment ta the Gljidelines for the Merit Promotion Scheme for the
Scientific and Technical Cadres in the Department of Atomic Energy.

ok hkh

This has reference to Note No. TC/MPS/2014/16033 dated January 29, 2016
on the above subject(copy attached). TC at its 1977" meeting held on 26" July,
2016, reviewed the case and decided to issue the following amendment:

Para 2(ii) of the TC communication No.TC/MPS/2014/16033 dated January
28. 2016 referred to above is amended to read as

“(ii) APAR grading shall be such that the candidate shalt meet the
norms for the residency period as on the recommended date of
promotion.  Concerned Screening Committee shall certify that the
candidate is meeting the norms on the recommended date of promotion
and based on the recommendations of the Screening Committee,
concerned Recruitment Section shall obtain the approval of the
Competent Authority.

In case the candidate is not meeting the norms for the residency period
as on the recommended date of promotion, his/her case shall be
screened out in that year and his/her case shall be considered for
promotion next year subject to meeting the norms in which case he/she
is required to appear for interview.”

Secretary, Trombay Council

Directars of Groups/Controller, BARC
Associate Directors of Groups/IFA, BARC
Heads of Divisions/Sections, BARC

All Heads of Units, DAE

Copy to: 1) Additional Secretary, DAE
2) Joint Secretary (R&D), DAE
3) All Administrative Heads of Units, DAE

Copy for information to: 1) Office of Secretary, DAE
2) Director's Office, BARC



Government of India
Department of Atomic Energy
indira Gandhi Centre for Atomic Research

Kalpakkam - 603 102.

No.IGCAR/R&SR/7(25)/2016 August 08, 2016

Sub: Guidelines for screening of promotion proposals - clarification
regarding treatment of unassessed APARS for considering
cases for promotion

* ok ok ok ok ok ok

A copy of the reference made to TC & TSC, BARC', Mumbai, on the above
subject and the clarification received from TC & TSC, BARC, Mumbai, is forwarded

herewith for information. W
%. Sethuramarﬂﬁgm
Administrative Officer-lH(lQS )

AIlIGCSC members



Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat

3" Floor,
Central Complex,
Trombay,
Mumbai-400 085
Ref. TC/ I<’5 9\)/36/ I/(n/owns) ZZZO/é/ 3263 July 2%, 2016

Sub: Guidelines for screening of promotion propbsals — clarification
Regarding treatment of unassessed APARs for considering cases of
Promotion.

* Wk

Reference is invited to note No. IGCAR/R&SR/7(25)/2016/131 dated July 21,
2016 seeking clarification on the above subject.

Regarding treatment of unassessed APARs for promotion due to long
absence on account of various leaves, the matter has been referred to DAE as
mentioned in note No.TC/1(52)/89(Norms)/2014/12251 dated 21/10/2014. However,
no response has been received from DAE so far. Till a communication is received
from DAE, guidelines issued by DoPT on the subject are to be followed. The same
is given below:

“Where one or more APARs have not been written for any reason
during the relevant period, APARs of the year preceding the period in
question and if in any case even these are not available, APARs of the
lower grade are taken into account to complete the number of APARs
-required to be considered. If this is also not possible, all the available
APARs should be taken into account for consideration of promotion.”

The above guidelines may be followed in respect of the employees mentioned

in the above referred note while considering their promotion.

(Sylaja Damodaran)
Dy. Establishment Officer

This issues with the approval of Secretary, Trombay Council,

§
Administrative Officer-HI(R&SR)
IGCAR, Kalpakkam



Governiment of India
Department of Atomic Energy
Indira Gandhi Centre for Atomic Research

No HGCAR/R&SRI7{25)/2018]13)

Kalpakkam - 603 102.

July 21, 2016

Sub: Guidelines for screening of promation proposals - clarification
regarding freatment of unassessed APARSs for considering
cases for promotion

LT SO

Reference is invited to our earlier note of even number dated 10/10/2014 and the
clarification given under Ref.No.TC/1{62)/89(Norms)/2014/12251 dated 21/10/2014
(copies enclosed for ready reference).

The following two cases regarding treatment of unassessed APAR for
considering for promotian is brought out for clarification:

(i) Smt._Anjali Mishra, SA/B

Smt. Anjali Mishra joined as SA/B on 04/10/2011 and has been awarded the

following grading since then:

Period | Grading Remarks

From ) awarded i
04/10/2011 | 30/06/2012 Al ~ =Nl _
0107/2012 | 30/06/2013 A2 N
01/07/2013 | 30/06/2014 | A2 T\ T T N ]
01/07/2044 | 30/06/2015 A2 Was recommended for consideration for
promotion. The individual did not attend
the promotion interview. L
01/07/2015 | 30/06/2016 | APAR not| The individual was on leave from
assessed 05/08/2015 and has not rendered service
for minimum period of three months

~ R required for assessment of APAR.

(if} Smt. M. Nalini, Tech-C

Smt. M. Nalini was absorbed as Tech/B, after lwo years of training as Stipendiary
Trainee (CAT-11) on 16/04/2010 and was promoted as Tech-C from 01/07/2012. Since
then, the following grading has been awarded to her: ,

Period Grading
From To | awaided
01/07/2012 | 30/06/2013 | APAR not
assessed

Remarks

child care leave for more than nine months

during the period under report.




i Period Grading ) Remarks

| From To | awarded

01/07/2013 | 30/06/2014 A | Nl

01/07/2014 | 30/06/2015 | A2 -Nil-

T01/07/2015 | 3010612016 Al -Nil- 1

It may kindly be clarified whether the above employees can be recommended to
be considered for promotion and the relevant guidelines to be applied for

recommending their cases. -
)by At
Tk

[K.R. Sethuraman@@
Encl: As above Administrative Officer-1I{R&SRK)

Deputy Establishment Officer,
TC & TSC Secretariat,
BARG,

Trombay,

Mumbai.



Government of India
Department of Atomic Energy

Indira Gandhi Centre for Atomic Research

Kaipakkam - 603 102

CONFIDENTIAL

INDIRA GANDHI CENTRE FOR ATOMIC RESEARCH SCIENTIFIC COMMITTEE

MEETING No. 466

MEMBERS PRESENT

ShrifSmt./Dr.

A.K. Bhaduri
A.Jyothishkumar

P. Puthiyavinayagam
K.V. Sureshkumar
P. Selvaraj

B. Venkatraman

K. Madhuscodanan
U, Kamachi Mudali
S.Usha

S. Varadarajan
B.M.Ananda Rao
B. Harikrishnan

R. Sridharan

M. Joseph

B. Anandapadmanabhan
Sitaram Dash

Jojo Joseph
R.V.5ubba Rao
B.P.C.Rao

B.K. Nashine
A.Babu
K.K.Satpathy

G. Padmakumar

C. Chandran

K. Rajan
B.K.Panigrahi

S. Raghupathy

K. Devan

B. Babu

G. Kempulrgj

N. Thievarajan

D. Thirugnanamurthy
Saroja Saibaba

E. Mohandas

G. Shanmugam

G. Prabhakara Rao

Shri/ Smt/Dr.

K.P.Kesavan Nair
N. Suresh

K. Laha

C. Mallika

R. Baskaran

R. Jehadeesan
ALK Vikraman Nair
M. Raju

K.R. Sethuraman

17" August, 2016

COULD NOT BE PRESENT

Shri/ Smt/ Dr.

G. Amarendra

A. Ravishankar

M. Sai Baba

V. Batasubramaniyan
K. Velusamy

~ §.Anthonysamy

V. Prakash

B. Krishnamurthy
R. R. Ramanarayanan
N. Kasinathan
Shaju K Albert
A, John Asul
H.R.Sridhara

S. Murugan

C. Sudhakar

A. Venkatesan
T. Jayanthi



M.1.A.1

M.2.A.2

All GDs/
ADs/HODs

All GDs/
ADs/HODs

Briefing by Chairman, IGCSC,

Chairman greeted the members to the 466" IGCSC meeting.

Confirmation of minutes of Meeting No.465

The minutes of the 465th IGCSC meeting held on 20/07/2016 was
confirmed with the following modification:

M.3.A.3

Proposal from Shri G.Kempulraj, Head, CWD for organizing “Quality Circle
Annual Meet (QCAM-2018)" at SRI, Anupuram on 25.08.2016. Around 300
persons from IGCAR, Schools in Township and surroundings are likely to
participate. An amount of Rs.1,95,000/- is requested from IGCAR for organizing
the QCAM-2016.

IGCSC has approved with financial implication restricted to
Rs.1,50,000/-.

Returnable ltems

Inviting attention of the members to the list of returnable items shown as
not yet returned as per the records of CISF, Chairman said that the same has to
be reconciled at the earliest. It is quite possible that most of the items shown in
the list would have been received back in a different form, Over the years there
has been restructuring of Groups and some of these items would have originally
belonged to some other Group. In such cases, the Group concerned should be
identified and the list should be sent to them for taking further action. He advised
all the Group Directors/Associate Directors/Heads of Divisions to depute a
person to coordinate with the CISF and get the records reconciled by 19™ August
2016.

Budget

Chairman expressed concern over the performance with regard to
targeted expenditure for first and second quarter. This is the last year for the
financial flow out for the existing plan projects. |If the targeted expenditure for
second quarter is not met funds will be surrendered and this will also result in cut
in funds for the remaining two guarter as the allocation for third and fourth quarter
is dependent on spending in the first two quarter. He reiterated that each Group
has to make sure that the quarter two funds are spent to avoid cut in funds in the
RE.

Vision for the next 15 years

Chairman thanked the members for ths contributions made by each
Group for finalizing the vision programme. The vision programme is very clear
with respect to the roles of IGCAR, BHAVINI, NRG/NRB, etc. The vision of
directed basic research will also include the Advanced Ultra Super Critical
Project. The first draft of the vision programme is prepared and a few iterations
are expected.

Briefing members about the vision programme, Chairman said we are
Jooking at a visicn programme for the next fifteen years in which PFBR criticality
is the first step. Internal redeployment of manpower will be required as FBR 1&2
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design has to be completed by 2019. All the Groups have to review manpower
at the Division level and volunteer to move a few people who can contribute {o
the FBR design plans. The cross deployment is required during the initial phase
to meet the targets for FBR programme envisaged in the vision plan.

Technical presentation

Chairman suggested AD, FChG, CG, to make a presentation on Agueous
vs Pyro-reprocessing

Presentation f Lead discussion

Presentation on ‘Design features of FBR 800 — 182

Shri P.Puthiyavinayagam, Director-Reactor Design Group made a
technical presentation on "Conceptual design features of FBR600:1&2". As per
the roadmap of the FBR program, beyond PFBR, six FBRs are planned. These
future FBRs will be in the commerciat domain. Design of future FBRs incorporate
features towards improved economy and enhanced safety. At the same time, it is
desired that the design should not warrant large manufacturing technology
development so as to exploit the industrial capability & capacity and other
infrastructure that have been established for PFBR project. Hence, it is preferred
to adopt the MOX fuel for these six reactors in order to capitalize on the
experience gained in all the domains of FBR technology and to sustain the
program. :

Accordingly, the reactor design has been evolved. He presented the
conceptual design features of various reactor systems of FBR-600. Improved
economy is brought by way of design optimization, simplified design, reduction of
specific material guantities, using alternative materials, going for a twin unit
concept with sharing of non safety related facilities, design enabling integrated
manufacture and erection leading to reduced construction time. With regard to
safety, the important aspects taken into consideration are the evolving safety
criteria internationally especially after Fukushima and Gen-lV safety criteria.

Shri Puthiyavinayagam explained the rationale behind the updation of
reactor power to 600 MWe with a slightly larger core and marginally larger sizes
of the major large components such as vessels etc. In this approach, the design
would not call for any major manufacturing technology development which would
enable faster realization. Higher reactor power leads to economic advantages
and lower spacific cost. Core is designed in such a way that the sodium void
reactivity is < 1$. The reactor assembly design is incorporated with many
advanced features towards design simplification, ease of erection, reduced
material inventory. It is a twin type reactor in which non-safety systems would be
shared. Fuel handling scheme is also simplified. Shutdown systems are
augmented with passive features and additional systems are envisaged such as
system using B4C granuies or liquid poison and hydraulically suspended
absorber rod. There will be 3 primary sodium pumps and 4 IHXs. To enhance the
safety and economy, the steam generator length has been increased to 30 m. He
also listed out the important actions that have to be carried out to realise the time
schedule which include discussions with BHAVINI and industries that are likely to
be involved in the component manufacture, especially SG.
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Director, IGCAR emphasized that the design process has to be
completed in line with the vision program schedule and urged all the groups to
take note of the R&D needs and expedite them.

Discussion on ‘List of Contracts awarded in IGCAR'

Chairman informed the members that there is a huge gap in the data
relating to the number of coniracts awarded and workers engaged by contractors
under each work contract between the record maintained by the Principal
Employer and that available with the CISF. Instruction has been issued in the
past emphasizing the necessity to maintain a record of confract labourers
entering the plant-site under various contracts awarded by the Groups. it has
been reiterated that a copy of all the contracts awarded has to be marked to
Principal Employer.  All entry permits authorized for workers under various
contracts should be routed through Principal Employer for maintaining a record of
the centract workers permilted under the contract. The permits should indicate
the Work Order number and the period of contract. However, these instructions
are nat being followed scruptiously.

Chairman requested the Heads of Divisions to ensure that a copy of all
the contracts awarded is invariably marked to the Principal Empleyer and to the
next higher authority. He also requested the Group Directors to furnish the data
of all the contracts awarded by their Group to the Principal Employer by 31%
August 2016, indicating the Work Order number and date, duration of the
contract, nature of work and the number of workers engaged by the contractor
under the Work Order. Chairman also requested Head, SISD lo explore the
feasibility of ascertaining the number of contract workers entering plant-site
under iIGCAR Work Orders in a weelk so that a rough data of contractors' workers
entering the plant-site on a regular basis can be ascertained. With this data we
can arrive at the number of aclive and inactive passes.

Discussion on Treatment of unassessed APARs for Promotion’

Chairman briefed the members about the guidelines received from
TC&TSC vide letter dt 27.07.2016 for treatment of unassessed APARs for
promotion. After detailed discussion, Chairman informed the members that the
above guidelines should be followed at the time of considering the cases for
promotion,

AGENDA ITEMS

Proposal from Dr. K.K.Satpathy, Head, EnSD, HSEG for organizing Two days
Industriat Safety Workshop during 2™ / 3" week of January, 2017. Around 150
persons from DAE Units at Kalpakkam are likely to participate. An amount of
Rs.30,000/- is requested from IGCAR far organizing the workshop, in addition to
logistic support towards Transport & Accommodation. Also, a registration fee of
Rs. 750/- is proposed as delegate fee.

IGCSC has approved the above proposal with delegate fee of Rs.750/- and
transport & other logistic support on payment basis. Further, it is
requested to put up the delegates list from IGCAR to IGCSC for final
approval,

Proposal from Dr. Saroja Saibaba, Head, MTPD, MMG for organizing
International Conference on "“Electron Microscopy Society of India — 2017" during
July, 2017 at Kalpakkam / Mamaliapuram. Around 600 delegates from various
DAE Units, academic institutions and foreign delegates are expected to
participate and extending logistic support towards Transport & Accommodation.
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design has to be completed by 2019. All the Groups have to review manpower
4t the Division level and volunteer to move a few people who can contribute to
the FBR design plans. The cross deployment is required during the initial phase
to meet the targets for FBR programme envisaged in the vision plan.

Technical presantation

Chairman suggested AD, FChG, CG, to make a presentation on Agueous
vs Pyro-reprocessing

Presentation / Lead discussion

Presentation on ‘Design features of FBR 600 — 1&2

Shri P.Puthiyavinayagam, Director-Reactor Design Group made a
technical presentation on "Conceptual design features of FBRB00:1&2". As per
the roadmap of the FBR program, beyond PFBR, six FBRs are planned. These
future FBRs wift be in the commercial domain. Design of future FBRs incorporate
features towards improved economy and enhanced safety. At the same time, it is
desired that the design should not warrant large manufacturing technology
development so as to exploit the industrial capability & capacity and other
infrastructure that have been established for PFBR project. Hence, it is preferred
to adopt the MOX fuel for these six reactors in order to capitalize on the
experience gained in all the domains of FBR technology and to sustain the
program.

Accordingly, the reactor design has been evolved. He presented the
conceptual design features of various reactor systems of FBR-800. Improved
economy is brought by way of design optimization, simplified design, reduction of
specific material quantities, using alternative materials, going for a twin unit
concept with sharing of non safety related facilities, design enabling integrated
manufacture and erection leading to reduced construction time. With regard to
safety, the important aspects taken into consideration are the evolving safety
criteria internationally especially after Fukushima and Gen-IV safety criteria.

Shri Puthiyavinayagam explained the rationale behind the updation of
reactor power to 600 MWe with a slightly Jarger core and marginally larger sizes
of the major targe components such as vesseis etc. In this approach, the design
would not call for any major manufacturing technology development which would
enable faster realization. Higher reactor power leads to economic advantages
and lower specific cost. Core is designed in such a way that the sodium void
reactivity is < 1$. The reactor assembly design is incorporated with many
advanced features towards design simplification, ease of erection, reduced
material inventory. It is a twin type reactor in which non-safety systems would be
shared. Fuel handling scheme is also simplified. Shutdown systems are
augmented with passive features and additional systems are envisaged such as
system using B4C granules or liquid poison and hydraulically suspended
absorber rod. There will be 3 primary sodium pumps and 4 [HXs. To enhance the
safety and economy, the steam generator length has been increased to 30 m. He
also listed out the important actions that have to be carried out to realise the time
schedule which include discussions with BHAVINI and industries that are likely to
be involved in the component manufacture, especially SG.
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Director, IGCAR emphasized that the design process has to be
completed in line with the vision program schedule and urged all the groups to
take note of the R&D needs and expedite them.

Discussion onh ‘List of Contracts awarded in IGCAR'

Chairman informed the members that there is a huge gap in the data
relating to the number of contracts awarded and workers engaged by contractors
under each work contract between the record maintained by the Principal
Employer and that available with the CISF. Instruction has been issued in the
past emphasizing the necessity to maintain a record of contract labourers
entering the plant-site under various contracts awarded by the Groups. # has
been reiterated that a copy of all the contracts awarded has to be marked to
Principal Employer. All entry permits authorized for workers under varigus
contracts should be routed through Principal Employer for maintaining a record of
the contract workers permitted under the contract. The permits should indicate
the Work Order number and the period of contract. However, these instructions
are nat being followed scrupulously.

Chairman requested the Heads of Divisions to ensure that a copy of all
the contracts awarded is invariably marked to the Principal Employer and to the
next higher authority, Me also requested the Group Directors to furnish the data
of afl the contracts awarded by their Group to the Principal Employer by 31%
August 2016, indicating the Work Order number and date, duration of the
contract, nature of work and the number of workers engaged by the contractor
under the Work Order. Chairman also requested Head, SISD to explore the
feasibility of ascertaining the number of conlract workers entering plant-site
under IGCAR Work Orders in a week so that a rough data of contractors’ workers
entering the plant-site on a regular basis can be ascertained. With this data we
can arrive at the number of aclive and inactive passes,

Discussion on ‘Treatment of unassessed APARs for Promotion’

Chairman briefed the members about the guidelines received from
TC&TSC vide letter df 27.07.2016 for treatment of unassessed APARs for
promotion. After detailed discussion, Chairman informed the members that the
above guidelines should be followed at the time of considering the cases for
promotion.

AGENDA ITEMS

Proposal from Dr, K.K.Satpathy, Head, EnSD, HSEG for organizing Two days
Industrial Safety Workshop during 2™ / 3" week of January, 2017. Around 150
persons from DAE Units at Kalpakkam are likely to participate. An amount of
Rs.30,000/- is requested from IGCAR for organizing the workshop, in addition to
logistic support towards Transport & Accommodation. Also, a registration fee of
Rs. 750/~ is proposed as delegate fee.

IGCSC has approved the above proposal with delegate fee of Rs.750/- and
transport & other logistic support on payment basis. Further, it is
requested to put up the delegates list from IGCAR to IGCSC for final
approval,

Proposal from Dr. Saroja Saibaba, Head, MTPD, MMG for organizing
International Conference on "Electron Microscopy Society of India ~ 2017" during
July, 2017 at Kalpakkam / Mamallapuram. Around 600 delegates from various
DAE Units, academic institutions and foreign delegates are expecied to
participate and extending logistic support towards Transport & Accommodation.



Action
AQ(P)

M.5.A.5

Approved. IGCSC also informed that there will be no financial support from
IGCAR for the Conference and transport & other logistic support on
payment basis. DAE approval to be obtained for holding the International
Conference.

INFORMATION ITEMS
The following information items were noted.

HSEG Advisory Committee has approved the following proposals

a) Participation of Shri 8. Chandrasekaran, SO/F and Dr.Soubhadra Sen, SO/D,
RSD for Five days INS National Warkshop on "Advanced Engineering
Mathematics” held at AERB Auditorium, Mumbai during August 1-5, 2016 and
payment of registration fee of Rs. 10,000 per participant.

Total financial implication is Rs. 20,000/-

ROMG Advisory Committee meeting has approved the following proposals

a) Participation of Shri Rajesh Chandrakanth, SO/C, TSD for INS workshop on
"Advanced Engineering Mathematics” held at Mumbai during August 1-5,
2018,

b) Participation of Shri D. Visweswaran, OpS, ROD for ATI/DAE two days
training programme on "Gender Sensitization” held at IGCAR during July 29-
30, 20186.

c) Participation of Shri Ashish Jain, QA&IS for 11" “Fire India-2016- Fire & Life
Safety Changing Concepts” held at Chennai during September 21-22, 2016.

d) Participation of Shri G. Yathish Kumar, DFMF, Ms. K. Vinolia, CDPS, Shri M.
Ravi, CDPS, 8hri M.8.Chandrasekar, TS and Shri Kalyan Rao Kuchpudi, IMS
for 9™ DAE-VIE 2018, two days symposium on “Emerging Trends in I&C and
Computer Systems” held at IGCAR during June 23-24, 2016.

@) Participation of Shri S, Sivakumar, RMD for two days Technical seminar on
“Lightning & Surge Pratection” held at Chennai during June 13-14, 2016

fy  PRarticipation of Smt. C. Gowri, RMD, Shri Sushant Maruti Pati, RMD, Shri
Satyanaryana Sahoo, TSD and Shri D. Samayaraj, ROD for “READIT 2016"
held at IGCAR during July 13-14, 2016.

Minutes approved by Chairman, IGCSC

K.R. Sethuraman
Secretary, IGCSC
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Sub: Clarification_on promotion horms Reg.

Reference is invited to email dated 29 September, 2016 seeking clarification on promotion
norms in respect of Shri P.G. Krishna Chaitanya, TO/D and Shri A.V. Sitarama Sharma, TO/D. The clarification as
requested is furnished below.

1. Applicability of Table in respect of Shri P.G. Krishna Chaitanya :-

The weightage for promotion due to grant of advance increment as mentioned in para 2.6 of the
promotion norms can be allowed only if the Chairman of the Selection Committee has clearly recorded in
the minutes that the additional increment granted at the time of initial recruitment will count for the
promotion to the next higher grade. In this connection Note 3 under Table 1 of the Recruitment Norms
circulated vide note dated June 5, 2009 may be referred to. In the case of Shri P.G. Krishna Chaitanya, if
the Chairman of the Selection Committee is recorded in the minutes as stated above at the time of initial
recruitment, he can be considered for one year weightage for promotion to the next grade.

2. Applicability of Table inn respect of Shri A.V. Sitarama Sharma:-

SI.No.3 of Table IA can be applied enly in the cases of (a) Scientists and Engineers recruited through OCES
(b) Engineers with MTech qualification through DGFS of 1IT/lISc (c) Medical Doctors and (d) KSKRA
recruits, Engineers having MTech qualification but recruited directly or acquired MTech qualification after
joining the Department, it is clarified that SI No.2A for promotion from SO/C to 50/D and S.No. 2B for
promotion from SO/D to SO/E of Table 1A shall only applicable.

With regard to weightage in promotion due to grant of advance increment the comments mentioned in
the above para may be referred.

A copy of the clarification issued under note. No. 30/2(3)/2015-TC/2165 dated 18.02.2016 issued to NPCIL
‘is sent herewith for information and necessary action.

This issues with the approval of Secretary, TC

(Sylaja Damodaran)
Dy.Establishment Officer

Shri Venkateswarlu
Regional Director,
2ap.c Facilikies
W sokhe ?cj\v‘.ﬂm-

mo b.“NG-\
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Sub: Guidelines for screening of promotion proposals — clarification.

Reference is invited to note No. BARCF/Rectt/2(2)/2014/626 dated December
02, 2014 seeking clarification as to whether the Category-Il trainees absorbed as Tech-
B are entitled for condonation of shortfall in service of six months given under para 2.5.

It is hereby clarified that a shortfall in length of service upto six months in the
specified residency period in the grade for the first promotion can be condoned as per
para 2.5 of the guidelines for screening of promotion proposals issued in June 2011.
Therefore, Category-Il trainees absorbed as Tech-B are also eligible for condonation of
shortfall in service of six months. -

It may be noted that condition of minimum service period of two years before
being considered for the first promotion is applicable only in the case of official
recruited directly and given advance increments at the time of initial appointment,
which will entitle him/her for weightage of 1 or 2 years for first promotion depending
upon the number of advance increments granted as per para 2.6 of the guidelines,

(Sylaja Damodaran)
Dy. Establishment Officer

Chief Administrative Officer,
BARCF, Kalpakkam
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Government of India
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Ref: TC/M(52)/87/2011/ 5 6 &G June 9, 2011

————

[ ==
Sub:  Guidelines for screening of prometion proposals of

Personnel in Auxiliary Category (Work Assistants/
Hospital Work Assistants) in DAE

The Sixth Pay Commission recommended the placement of all existing Group D
employees who have passed tenth standard and also those who have not passed class
ten examination in Pay Band-1 (Grade Pay: Rs.1800) after appropriate training. The
recommendation was mainly to herald multi-skilling in the Government when an employee
may need to perform the tasks hitherto performed by different categories of Group D
employees. Keeping in view the recommendations of Sixth Pay Commission, the
Recruitment and Promotion guidelines were reviewed in respect of staff who were in
erstwhile Group D Auxiliary Category. Accordingly, the Recruitment and Promotion
-guidelines effective from 01.01.2010 for Auxiliary category/(Helpers and Malis) then
designated as Aftendants/Hospital Attendants were revised and issued vide Ref.
TCM(52)/877/2010/5792 dated January 14, 2010.

However, Department of Personnel & Training (DoPT) vide OM No
35034/3/2008/Estt.(D) dated 19.05.2009 had also made applicable Modified Assured
~ Career Progression Scheme (MACP) to all Central Government civilian employees. This
matter has been subsequently reviewed by the reconstituted Norms Committee vide
Director's Standing Order D 38/2010 dated October 25, 2010 under Chairmanship of Dr.
A.K. Suri, Director, Materials Group, BARC. The Committee examined all the aspects in
detail and has proposed modifications in the norms as well as application of MACP to all
the staff who have completed 10/20/30 years of service in the Department. The
Committee has also taken into account the views of various Associations of different units
of DAE as well as members of National Federation of Atomic Energy Employees
(NFAEE). These recommendations were discussed in a Special TC meeting held on
May 16, 2011 where Heads of Units in DAE or their representatives were also present.
These guidelines were finally approved in TC mesting held on May 31, 2011, It may be
noted that the Attendants/Hospital Attendants will henceforth be re-designated as “Work
Assistants/Hospital Work Assistants’. These revised norms shall be effective from
July 01, 2011.

The revised guidelines for screening of promotion proposals of personnel in
Auxiliary category (Work Assistants/Hospital Work Assistants) in DAE have been
subsequently approved by Secretary, DAE.

These guidelines are released for necessary implementation by all units of DAE.
ST
] ﬂ‘g‘"ﬁ?"\
G. Markandeya)

Secretary TC/TSC
Director's Office, BARC
Directors of Groups/Controller
Associate Directors of Groups/IFA
Heads of Divisions/Sections

cc: 1. Chairman's Office, DAE
2. Additional Secretary, DAE
3. Joint Secretary (R&D), DAE
4. All Heads of Units, DAE
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1.1

2.1

2.2
2.3

2.4

(WORK ASSISTANT f HOSPITAL WORK ASSISTANT)

Intreduction

The Sixth Pay Commission recommended the conversion of existing Group D

employees who have passed tenth standard and also those who have not passed class
fen examination to be placed in pay band with the Grade Pay of Rs.1,800 after
appropriate training. The recommendation was mainly to herald multi-skilling in the
Government when one employee would perform the tasks hitherto performed by different
categories of Group D employees. Keeping in view the recommendations of Sixth Pay
Commission, it became necessary to review the Recruitment Morms and Promotion
Norms in respect of persons who were in erstwhile Group D Auxiliary Category.
Accordingly, Recruitment and Promotion were revised effective from 01/01/2010 for
Auxiliary Category (Attendants / Hospital Attendants) in DAE and issued vide note
No. TC/1(52)/89/2010/5792 dated January 14, 2010. These Promotion Norms have
been further revised w.e.f. 01/07/2011 taking into account MACP applicability.

Recruitment Norms / Change of Nomenclature

.The posts of Helper (CM), Helper (T} and Mali have been merged together and renamed

as Aftendant / Hospital Attendant. Depending on the place of posting, the Attendant will
perform the duties like Trade Helper or Cosmetic Maintenance or the maintenance of
Parks and Gardens, miscellaneous office work etc. Based on the recommendation of the
Norms Committee the designation of Attendant / Hospital Attendant has been changed
as Work Assistant / Hospital Work Assistant respectively w.e.f. 01/07/2011. The
nomenclature of the designations of the erstwhile Group D posts is given below:

Sl Designation prior to 01/01/2010 Designation w.e.f Designation w.e.f.
No. | 01/01/2010 01/07/2011
H Helper A (Trade), Helper A (CM), Mali A | Attendant A / Hospital | Work Assistant A/
Helper BC (Trade), Helper BC (CM), Attendant A Hospital Work |
Mali BC (GP - 1800) “Assistant A
(GP - 1800) (GP 1800)
2. Helper D {Trade), Helper D (CM), Attendant B / Work Assistant B /
Mali O : Hospital Attendant B Hospital Work
Tradesman A (CM), Tradesman A {LS) ({GP - 1800) Assistant B
(GP - 1900) (GP 1900)
3. Tradesman B (CM), Tradesman E (LS) Attendant C / Work Assistant C /
(GP - 2000) Hospital Attendant C Hospital Work
(GP - 2000) Assistant C
(GP - 2000)

The entry grade to Helper / Mali category will henceforth be Work Assistant 'A’ (PB1 with
GP 1800) with educational qualification as tenth pass.

The entry grade to Hospital Work Assistant category is Hospital Work Assistant ‘A’ (PB1
with GP 1800) with educational qualification as tenth pass.

The detailed Recruitment Norms for recruiting Work Assistant and Hospital Work
Assistant are given in TABLE 1.
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Promotion Norms

The Promotion Norms for the Work Assistant and Hospital Work Assistant are given in
TABLE Il.

Madified Assured Career Progression Scheme (MACPS)

Department of Personnel and Training (DoPT) vide OM No.35034/3/2008-Estt.(D) dated
19/05/2009 has introduced Modified Assured Career Progression Scheme (MACPS) to
Central Government civilian employees. Pursuant to introduction of Modified Assured
Career Progression Scheme (MACPS) to Central Government civilian employees the
promotion norms applicable to Attendant / Hospital Attendant {Redesignated as Work
Assistants / Hospital Work Assistants) have been reviewed.

It has been decided to implement the Modified Assured Career Progression Scheme
(MACPS) issued by DoPT vide OM No.35034/3/2008-Estt.(D) dated 18/05/2009 for Work
Assistants and Husmtal Work Assistants w.e.f. 01/02/2008.

There shall be three financial upgradations under the MACP Scheme, counted from the
direct entry on completion of 10, 20 and 30 years service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade pay. In other words, first financial upgradation (GP 1800)
on completion of 10 years of regular service, second financial upgradation (GP 2000) on
completion of 20 years of regular service or 10 years regular service from last promotion
in GP 1900, whichever is earlier and third financial upgradation (GF 2400) on completion
of 30 years of regular service or 10 years regular service from last promotion in GP
Rs.2000, whichever is earlier.

The MACP Scheme and promotion norms given in TABLE 11 will run concurrently. After
financial upgradation under MACP, their designation will be changed in accordance with
Grade Pay granted.

The erstwhile (i) Helper (CM/T), {ii) Mali and (i} Tradesman (CM/LS) will be re-
designated as Work Assistant / Hospital Work Assistant at appropriate grade depending
upon the MACP they have been granted. Similarly existing Technician A and Technician
B, promoted from auxiliary category will be re-designated at appropriate grade
depending upon the MACP they have been granted. TABLE Hl shows the applicability
of MACP and subsequent change in the designatibn due to grant of MACP.

There may be possibility of completion of 10 / 20 / 30 years of regular service after
01/09/2008. In such cases financial upgradation may be granted under MACP and they
may be re-designated accordingly.

In terms of order on MACP, wherever employee is directly eligible for MACP-II without
getting any promotion or MACP-| on virtue of completion of 20 years of regular service,
the pay fixation benefit will be granted twice i.e. for GP 1900 and for GP 2000. Similarly
wherever employee is directly eligible for MACP-IIl without getting any promotions or
MACP-I & MACP-Il on virtue of completion of 30 years of regular service, the pay fixation
benefit will be granted thrice i.e. for GP 1900, for GP 2000 and for GP 2400.

Further promotion will be in accordance with TABLE Il or financial upgradation under
MACP as per TABLE Ill, whichever is applicable earlier. The services for further
promotion will be counted from the date of promotion or from the date of grant of
financial upgradation under MACP whichever is applicable earlier subject to meeting the
norms. A shortfall in length of service upto 3 months in the specified residency period in
the grade (which is due to grant of MACP only) can be condoned, if the candidate is

2
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eligible for promotion otherwise. In other words, those Work Assistants / Hospital Work
Assistants granted financial upgradation under MACP between 1% July to 30" September
of a particular year, will be eligible to count service from date of MACP to 30" June of the
next year, as a complete one year even though service may be 9 months to 12 months.

Some illustrations for application of the norms as well as MACPS are given in
Appendices | to V.

Guidelines for Change of track f promotion from Auxiliary to Technical Category
On Acquisition of Additional Qualification

Promotion / change of track on acquisition of additional qualification while in service from
Work Assistant / Hospital Work Assistant to Technician category (i.e. Auxiliary to
Technical category) has been introduced. Qualification to be considered as additional
qualification and eligibility for promotion / track change is given in TABLE IV. ITI to be
acquired, as AQ will be only in those disciplines as brought out in TABLE V.

Work Assistants / Hospital Work Assistants who already POSSESSED and DECLARED
the qualification indicated as additional qualification in TABLES IV and V at the time of
their initial appointment, will also be eligible to appear for Departmental Qualifying
Examination to be conducted for additional gualification cases.

All those who acquire additional qualification will have to appear for departmental
qualifying examination and those who obtain marks / percentile above a certain threshold
would be considered for promotion / track change. Those who have scored less than the
threshold would be given one more chance for appearing in the departmental qualifying
examination. Successful candidates will have to appear for interview. Only one chance
shall be given for appearing in the interview.

The candidates on acquiring additional qualification while in service, qualify in the DQE
and subsequently clearing the interview will have to undergo induction training for the
duration of 3 months.

In order to grant permission for acquiring additional qualification indicated in TABLES IV
and V, the candidate must meet the criterion of minimum service period requirement of 5
years (including the probation period) With the performance of A3/VG and above for
General candidates. In case of SC/ST candidates, the minimum service period
requirement of 5 years (including the probation) with the combination of 3A3/3VG and
2B+/2G gradings and above,

The Auxiliary staff, who are allowed track change will be posted as under :
(1) On acquiring HSC (Science) — As Plant Qperator.

(1) On acquiring ITI — Any Division / BARC site where Technician's with [Tl of
specified trade are required.

Training Scheme

A training scheme has been introduced as an eligibility criteria for promotion / track
change. The existing Attendants / Hospital Attendants (Redesignated as Work
Assistants / Hospital Work Assistants) who were in service as on 01/01/2010 will be
eligible for promotion / track change to Technician category as an additional opportunity.



4.2.2
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4.2.4

4.3

4.4

5.1.

5.2

5.3

Candidate must possess educational qualification, number of years of regular service
and minimum ACR / APAR gradings as indicated in TABLE VI to become eligible for
Training. Duration of the training will depend upon the educational qualification they
posSsess.

All those who complete fraining will have to qualify in the skill test and interview. Only
one chance shall be given for appearing in skill test / interview.

Auxiliary staff, who are allowed promotion / track change will be posted in accordance
with their trade.

Candidates will be considered for promotion / track change as per the following criteria:

(a) Work Assistant A / Hospital Work Assistant A will be considered for promotion to
Technician A.

(b) Work Assistant B / Hospital Work Assistant B onwards will be placed in the
equivalent technician grade. Further promotion in the technical category will be
based on cumulative service rendered in the same grade pay after two years
residency in the technical grade. e.g. Work Assistant C (GP 2000) will be placed
in the Technician B (GP 2000) grade and for further promotion (i.e. T/B to T/C —
MEP 3 yrs), cumulative service rendered under Work Assistant C (2 years as
Work Assistant C) and Technician B (minimum 2 years residency is must) will be
considered for promotion to grade Technician C on completion of 4 years, subject
to meeting the norms.

Promotion / change of track from auxiliary category to technical category is on the basis
of availability of vacancies as explained in para 5.

20% Vacancies in Technical Category

Promotion / change of track on (i) acquisition of additional qualification while in service or
(i) completion of training, and subsequent clearing of Departmental Qualifying
Examination / Skill Test & interview, may be considered for promotion from Work
Assistant / Hospital Work Assistant to Technician category (i.e. Auxiliary to Technical
category) on the basis of availability of vacancies. 20% of vacancies of Technical
category in a particular year can be earmarked for accommodating persons, who have (i)
acquired additional qualification, cleared DQE and interview or (ii) completed training,
cleared Skill Test and interview.

Earmarked vacancies for track change in a particular year and not filled due to non-
availability of the candidates acquiring AQ / completing training, will stand lapsed in that
year and will not be carried forward.

Similarly in case of candidates eligible for promotion on acquisition of AQfcompletion of
training are more than 20% vacancies earmarked in a particular year, the promotion /
track change will be allowed in accordance with their seniority. The remaining eligible
candidates will be adjusted first in the next year 20% vacancies in the technical category.

Guidelines for promotion of SC / ST candidates

The relaxed norms for promotions should be applied in cases of SC / ST candidates as
indicated in TABLE VII.



TABLE | - RECRUITMENT NORMS FOR THE POST OF WORK ASSISTANT AND HOSPITAL WORK ASSISTANT

. Post | Educational | = Age | (PB1) | a T

Work Assistant | Tenth Pass | Minimum 18 years 1800 1, Cosmetic maintenance of laboratories and office buildings and surrounding areas

‘Al Maximum 27 years including toilets, providing clean, neat and hygienic ambience in the area and

(AgriflLab/S! miscellaneous office work.

Plant/CM) Cleaning and decontamination of plants / machinery, assistance in plants /
workshops / stores and other utility areas. The duties may also involve working in
round the clock shifts.

2. Duties. include developing the gardens by digging soil and planting of different
plants; maintenance of gardens by sweeping, watering, weeding, mowing,
manuring, pruning and propagating plants and flower arrangements.

3. Agricultural operations including ploughing, harvesting, seed sorting / packing,
pesticides and fertilizer treatment, bird waich, efc.

— 4. Miscellaneous office work etc.
_ Hospital Work Tenth Pass | Minimum 18 years 1800 Keeping hospital wards or dispensaries in hygienic condition. Helping the patients in

Assistant “A' Maximum 27 years sponging, changing, movement for diagnostic tests / treatment Taking pathology

. samples to pathology department. Assisting nursing staff in bed making, serving food,
taking / handing over articles, pantry articles etc., Bringing indents from Pharmacy,
stores etc.

Note

3 There will be written examination and interview for recruiting Work Assistant ‘A’ and Hospital Work Assistant A

2. The selected candidates will have to undergo an induction programme for three manths.



TABLE Il - PROMOTION NORMS FOR WORK ASSISTANT /f HOSPITAL WORK ASSISTANT W.E.F.01/07/2011

From Grade To Grade __MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS
o | 5 . 6 _ r T - a
Work Assistant A / Work Assistant B / OS /A1 OSVG /A2 VG /A3 G/B+ =
Hospital Work Assistant A Hospital Work Assistant B
o PB1 GP 1800 PB1 GP 1900 . i
Work Assistant B / Wark Assistant C / OS /A1 OSVG 7 A2 VG /A3 G/B+ x
Hospital Work Assistant B Hospital Work Assistant C
PB1 GP 1900 _ _um._ GP mooo : ]
Work Assistant C / Senior Work Assistant A / OS /At OSVG /A2 VG/A3 G/B+ G
Hospital Work Assistant C -Senior Hospital Work Assistant A !
_um._ GP 2000 PB1 GP 2400 - lf
Senior Work Assistant A / Senior Work Assistant B / = OS /A1 OSVG/A2 | VG/A3 G/B+
Senior Hospital Work Assistant A Senior Hospital Work Assistant B
PB1 GP 2400 PB1 GP 2800 | X

Note .

1. All the posts mentioned in above Table are auxiliary posts. L

2 (i) Helper A (CM / T), Mali A, Helper BC (CM / T) & Mali BC, (ii) Helper D (CM / T), Mali D, Tradesman A (CM / LS) and (iii) Tradesman B (CM / LS)
stand re-designated as (i) Work Assistant ‘A’ / Hospital Work Assistant ‘A’, (ii) Work Assistant "B’ / Hospital Work Assistant ‘B’ and (iii} Work Assistant
‘C’ / Hospital Work Assistant ‘C’, respectively. The promotion of all the above categories will be regulated as per the above Table.

3. In case of existing Helper A (CM / T) / Mali A as on 31/12/2008, their services for further promotion from Work Assistant ‘A’ / Hospital Work Assistant

. ‘A’ to Work Assistant ‘B’ / Hospital Work Assistant ‘B’ will count from 01/01/2006.

4, In case of existing Helper mO (CM I T) 7 Mali BC promoted prior to 01/01/2006, their services for further promotion from Work }mm_mnm:” ‘A’ / Hospital
Work Assistant ‘A’ to Work Assistant ‘B’ / Hospital Work Assistant ‘B’ will count from the date of their promotion as Helper BC (CM / T) / Mali BC.
Existing Helper BC (CM / T) / Mali BC promoted on or after 01/01/2006, their services for further promation from Work Assistant ‘A’ / Hospital Work
Assistant 'A’ to Work Assistant ‘B’ / Hospital Work Assistant "B’ will count from 01/01/2006.

7% In case of existing Helper D (CM / T) / Mali D, their services for further promotion from Work Assistant ‘B’ / Hospital Work Assistant ‘B’ to Work
Assistant 'C' / Hospital Work Assistant ‘C’ will count from the date of their promotion as Helper D (CM/T) / Mali D.

6. In case of existing T/A (CM !/ LS), their cumulative service rendered under Helper D (CM) / Mali D and T/A (CM / LS) will be taken into account for
further promotion from Work Assistant ‘B’ / Hospital Work Assistant ‘B’ to Work Assistant C / Hospital Work Assistant ‘C". .

75 While considering the case for promotion, ACR / APAR gradings pertaining to 4 annual Confidential Reports immediately preceding the date of

proposal for promotion may be seen.



8. For the first promotion after recruitment, the date of promotion shall be with reference to the rationalized date of increment, which is July 1 as per the
recommendation of Sixth CPC. However, a shortfall in length of service upto & months in the specified residency pericd in the grade for the first
promotion can be condoned, if the candidate is eligible for promotion otherwise.

TABLE lll - APPLICABILITY OF MACP AND CHANGE IN DESIGNATION THEREAFTER

”“ <10 years 10 years & < 20 years service 20 years & =< 30 years service =30 years service
i Designation an of before mmuE_.um. (MACP-1y [GP 1800] {MACP-II) [GP 2000] (MACF-III) [GF 2400]
SEIGNATICN W T, signation w.e.r, esignaton w.e.r. ezsignaticn w.at esgnation w.e.f. esignation wef |
31/12/2009 nmﬂmm.w.a: Designati t. | Designati f. | Designati . | D i f | Desi £ | o i £ |
by 01/09/2008 01/07/2011 Q1092008 01/07/2011 01/0:5/2008 o172
01/07/2011 ]
. Work Helper A ({CM/IT) / | Helper A {CMIT) / : Helper A (CMIT) / :
Helger & (CM/T) / Mali A : : Work Assistant B/ i Work Assistant Cf 7 Sr. Work Assistant
Aszzistant A f Mali A (MACP-1) Hosnital Work Mali A (MACP-I1) Hoznital Wark Mali A (MACP-111) A S0 Haspital
Helper BC {CMIT) f Mali BC Hospital Work | Helper BC (CM/T) / Assistant® | Helper BC (CMIT) 7 et Helper BC {CMIT) 7| yuyore Asistant A
Aszistant A Mali BC (MACP-I Mali BC (MACP-IT} Mali BC (MACP-111}
Helper O (CMIT) / Mali D }mmﬁmﬁ B/ ﬂ___mm_ﬂmm W_L____n,%”_ﬁ 1 Work Assistant C f ﬁ___w__“wmﬁ H_m__?__._ﬂ_._“,unw_.w__.ﬂ_u_m_ Sr. Work Assistant
Tradesman A ({CMWLS) HESPILALFrork B B | Tradesman A IMMMM_NH__ME Tradenman A ___.ﬂm_._qwmwhmwwﬂwr
Assistant B (CMULS) (MACP-II) (CMULS) (MACP-1II) : :
Technician A promoted from ._.m.n.__._______..mn“ﬂma A _ ~ Tradesman A Technician B Tradesman A Technician C
Auxiliary category (0 ___a__ ___w__umm (MACP-I) w.e.f 01/01/2009 (MACP-MI) w.ef 01/01/2000
Tradesman B {CMWLS) - Sr. Work Assistant
B B _ _ _ Tradesman B A/ Sr. Hospital
u (CMILS) (MACF-I) |\ Assistant A
._.mn:.in_m_.. B promoted from B B B M B B Tradesman B Technician C
Auxiliary category f (MACP-1) woef 01012008




TABLE IV - PERMISSIBLE ADDITIONAL QUALIFICATION AND CRITERIA FOR

have Science and Maths subjects PLUS ITI from
Government recognised institute

ELIGIBILITY
=l Additional Minimum marks to be obtained in AQ as required by the | To be considered for
No. | Qualification Board [ Institute promaotion [ track
change to grade
{5 HSC HSC in Science stream with a minimum 50% marks in Technician A or
aggregate and should have Physics, Chemistry and Maths equivalent grade
subjects
Z ITI SSC with a minimum 50% marks in aggregate and should Technician A or

equivalent grade

TABLE V - LIST OF DISCIPLINES IN ITI PERMITTED FOR ACQUIRING ADDITIONAL

QUALIFICATION
Sl. No, Disciplines

o e

Turner

Miller

Grinder
Instrumentation
Machinist
Millwright
Welder

AIC Mechanic
10. Sheet Metal Worker
1L Diesel Mechanic
12. | Auto Mechanic

e bl Pl i Lo Pl o Dl e

13. Mason
14. Plumber e
15. Painter

16. Carpenter

17. (slass Blower

18. | Ceramic Moulder

18. Crane / Fork Lifter Operator
20, Tractor Operator

21, | Electrical
22. | Electronics o
23. | Optics ] Sl

24. | Laboratory
28, Chemical Plant Operator

A T

26, Library
| 27. | Book Binding
28 Printer

30. X-ray Technician
3. Dental Technician
32. Theatre Assistant

In addition to above, Diploma in Agriculture/ Horticulture (2 years) will be allowed to change over to
Technical category. :




TABLE VI - DURATION OF TRAINING AND ELIGIBILITY CRITERIA FOR PROMOTION / TRACK CHANGE

=1 Educational qualification Work Assistants / MNo. of years Duration of ACR / APAR grading ACR / APAR grading

No. Hospital Work Assistants possess of regular training for General candidates | for SC/ST candidates
~ service . for preceding 4 years for preceding 4 years
1 | 10" Standard pass / matriculation andior 15 years 3 months -
| above _ | 2AZ2f2A3 or above / 4A3 or above /
2 | 8" Standard pass / 9" Standard pass / 10" 20 years 6 months 4VG or above 2VG2G or above
Standard fail :
3 | Below 8" Standard pass 25 years 9 months

TABLE Vil - RELAXED PROMOTION NORMS FOR SC [ 5T CANDIDATES

For APAR gradings stipulated for General Candidates in Column No.2, relaxed norms as shown in Column No.3 should be applied for SC/ ST
candidates. -

Sl. No. Column 1 . Column2 Column3
Gradings for General Candidates Gradings for SC / ST Candidates
(Gradings of |last 4 years) {Gradings of last 4 years)

1. All OS , All OS | 208 and 2VG
[ 2 0S / VG | 208/ 2VG o Al VG

3. AllVG - AllVG VG | 2G
4 All A1 All A1 2A1 [ 2A2

3. All A2 All A2 2A2 [ 2A3
B All A3 All A3 2A3/ 2B+

0& - Outstanding, VG - Very Good, G - Good.

Note: Those candidates with gradings less than ‘G / B+' gradings should not be considered eligible for promotion. Hence no guidelines are
prescribed for those candidates with less than ‘G / B+' Gradings
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APPENDIX-I

mqmﬂ__...,:__m _._m__umu_. h. (CMIT) / Mali A Eui ..._...,ﬁ._.__.r _pmm_mﬁi Al _._.umu:m_ ..__.....Ex _pmm_ﬂm:__ _ﬂ. _.,.mn. ,_mn.E

Name | o _uaag_un oo ) CACRIAPAR 1 - No.years as, E b
S tiats ﬂ.na mﬂn_m . ._.n m_.mum .".......,nﬁaaf_:mm._”. e - perrevised 3 mm.“ - i
aiel e e :u_._:mh__ ___.___}n_u e T
. _uﬂcz..nﬂ.n: n..__m to _Eu“mz.__m:ﬁ:.u: ....___.. ghn_u as _umq TABLE (Il
Mr. A HiA (CMIT) / Mali A Work Assistant B G 10 years Designation : HIA (CMT) 7 Mali A (MACP-I) wef 01/08/2008 and
DOA - 05/08/1996 5 (MACPE-1) Work Assistant B w.e.f. 01/07/2011 |
{now Work Assistant A) e
L. Further promotion from date of MACP in accordance with nE:..n._”_u: norms (TABLE I}
05/ A1 01072013 5 years Residency - 4 y 10 months. A short fall in length of service upto 3.
G {(Norms) months in the specified residency period in the grade (which is due to
; grant of MACP only) can be condoned, if the candidate is eligible for
e promotion otherwise (para 3.2 8).
Waork Assistant B : QSVGE /M AZ 010772014 - & years Residency - 5 y 10 months, -
o wef 01/00/2008 | VVork Assistant C o o (Norms)
VG A3 : ..EE.___.&_MG.E i 7 years Residency - 6 ¥ 10 months. - * -
(Norms) :
G/ B+ a.:ﬁ..m__mn,mm 8 years Residency - ¥ v 10 months. =" - _
- T Bt (MNorms)
1. Financial upgradation under MACP-lI {
Mr.A Wark Assistant B Work Assistant C G/B+ ﬁ.mh_ﬁm___.mn,_m 20 years |
w.e.f. 01/08/2008 (MACPE-I) _

Mote: Candidate may get promotion to the grade of Work Assistant C as _:n_.nmﬁmn msc__._m in Il {as per promotion norms) or |1 {as per MACP), whichever is earlier.

Name . bl _uEHEE: S .v.....ﬂ.._.. }ﬁm,__hw.pm SleNGysarsan e
T fI.n.E mﬂnm r 1 .:.... mqmam ,Emu_:m_m s o ﬂw:.,mﬁmmm 2 i
e Mt e 5 il nome F MACE. ] T ;
B n:u:..n_m e _u:_m to _:.__uu_mz..m:ﬁma: u“ Ehnm__ as ﬁmq ._..hm_.m ___
Mr. B HA (CMIT) 7 Mali A Work Assistant B G 10 years | Designation : H/A (CM/T} / Mali A (MACP-1) w.ef 08/11/2008 and
DOA - 08/11/1998 (MACP-I) | Work Assistant B w.e.f. 01/07/2011
{now Work Assistant A) {
I, Further promotion from date of MACP in accordance with E.n:..nﬂ__u: norms __,._. ABLE I} .
Os /Al ......o.ﬂ___cm.h_.m,m._m,, : 5 years | Residency - 5§y 7 m 22 d. A short fall in length of service is more than
i {Norms) | 3 months. Hence not to be considered w.e f. 01/07/2014 {para 3.2.8).
OSVGE f AZ ..”ﬁ,___ﬁﬂ__m__u._m_ B years Residency - 6 y 7 m 23 d. A short fall in length of service is more than
Mr B Work Assistant B Work Assistant ¢ i {Morms) 3 months. Hence not to be considered w e f. 01/07/2015 {para 3.2.8).
. w.e.f. 08M1/2009 VG /A3 “ .___u._ Eﬂ_mﬁ: q_, 7 years Residency - 7y ¥ m 23 d. A short fall in length of service is more than
e {MNorms) 3 months. Hence not to be considered w.e.f. 01/07/2016 {para 3.2.8).
G/B+ E__ﬁ”__.__mE m., B years Residency - 8 y ¥ m 23 d. A short fall in length of service is more than
£ (Norms) 3 months. Hence not to be considered w.e f. 01/07/2017 (para 3.2.8).
. Financial upgradation under MACP-II .
Mr. B Work Assistant B Work Assistant C G/B+ ...%._um“:..ﬁm.m.,_.m...w. 20 years
w.e.f. 08/11/2009 (MACP-I1)

Mote: Candidate may get promotion fo the grade of Work Assistant C as En__nmﬁa mnﬂqm in Il {as per promotion narms) ar [l (as per MACP), whichever is earlier.

[0



L

Name - Promotion R TACREAPAR L we  Mo. years as per ; - Remarks
; . From grade To grade . gradings I ST Srevisednorms T B i o e B e ge
Mr, A HIA (CMWIT) / Mali A Work Assistant B 0S5/ A1 01072010 5 years May be promoted in 434, 5%, 8%, 7% years depending upon
DOA = 01/01/2008 & OSVGE A2 - 01/07/2011. 6 years norms as per Table Il read with note 3 & 8. Shortfall in length
priar VG A3 LID7R012 T years of service upto 6 months in the specified residency period in
| (now VWork Assistant A) G/ B+ - 01/07/2013 E years the grade for the first promotion can be condoned, if the
Shg R candidate is efigible for promotion otherwise.
Mr, B H/A (CMT) / Mali A Work Assistant B 0SS /A1 - 01o7ro1 5 years As per Table Il
DOA from 02/01/2008 OSVG /A2 | 010772012 6 years
to 01/07/2006 VG /A3 D1/07/2013 7 years
(now Work Assistant A) G/B+ ~01/07/2014 8 years
| Mr.C HIA {CMIT)  Mali A Woark Assistant B QS 7 A1 01072011 5 years May be promoted in 44, 5%, 6%, 7% years depending upaon
DOA from 02/07/2006 | OSVG/A2 | 01/07/2012 6 years norms as per Table Il read with note 3 & 8. Shertfall in length
to 01/01/2007 VG /A3 L DU07/2013 7 years of service upto 6 months in the specified residency period in
(now Work Assistant A) 5/B+ 0140772014 - 8 years the grade for the first promation can be condoned, if the
IR o etk candidate is eligible for promotion otherwise.
Mr. D HiA (CMT) / Mali A Work Assistant B 051 A1 - DOFR2012 5 years . | As per Table IL
DOA from 02/01/2007 OSVG /A2 010702013 - 6 years
to 01/07/2007 VG [ A3 - D1/072014 - 7 years
(now VWork Assistant A) G/ B+ Lo0aT2015 & years
Mr. E H/A (CMIT) f Mali A Work Assistant B 057 A1 ONoTR2012 5 years | May be promoted in 44, 5%, 6%, 7% years depending upon
DOA from 02/07/2007 OSVG/AZ |- 01072013 B years norms as per Table |l read with note 3 & 8. Shortfall in length
to 01/01/2008 VG A3 01/07/2014 7 years of service upto 6 months in the specified residency period in
(now Work Assistant A) G/B+ - 01/07/2015 8 years the grade for the first promotion can be condoned, if the
L R candidate is eligible for promotion otherwise.
Mr. F HIA (CMIT) f Mali A Waork Assistant B 035 f A1 S 01072013 5 years As per Table 11
DOA from 02/01/2008 OSVG A2 [ . 01/07/2014 6 years
to 01/07/2008 VG A3 S0oT01s 7 years
__ (now Work Assistant A) G/ B+ - 01072016 & years
Sehmraet
Mr. G | HA (CMIT) / Mali A VWork Assistant B Q5 /A1 010712013 5 years May be promoted in 432, 5%, B4, 7% years depending upcn
| DOA from 02/07/2008 OSVG /A2 - 01/07/2014 € years norms as per Table Il read with note 3 & 8. Shortfall in length
to 0170172009 VG A3 -~ 01/07/2015 7 years of service upto 6 months in the specified residency period in
(now Work Assistant A) G/B+ ~ 01/0772016 8 years the grade for the first promotion can be condoned, if the
e i candidate is eligible for promotion otherwise.
I
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Erstwhile _._m__u_m._. mn _hn_..._:. } I Mali BC

APPENDIX-II

(Now Work hmm_ﬂmi Al In_mﬂ._#m_ Work }mm_mumi _?._ Am_.._ ._mnE

Name T Promotion ACRFAPAR | _...:34 MNo. years as : mmam}m R T
e ] ﬂ...u:.._ mﬁnm . ._.a uﬂmum Emﬁr os S A perrevised - ..m ok PR Sy ;
T e : :E:._f. ,._._i_n_u ; Foi : i
. _uEEn__ﬂﬂ: u_._m 3 _Eﬂ_m_._..m:ﬂm:__u_._ nm MACP as um_. ._.hm_-m il
Mr. A ] HIA (CMT) 7 Mali A Wark Assistant B G aﬁ__nm___mnﬂm 10 years Designation : H/BC (CM/T) / Mali BC (MACP-II) w.e.f. 01/08/2008
DOA — 05/06/1988 (MACP-} and Werk Assistant C w.e f. 01/07/2011
H/BC (CM/T) / Mali BC Waork Assistant C G EEEMEW 20 years
w.ef. 01/05/1988 = (MACP-II)
(now Work Assistant A) A P
I Further promotion from date of MACP in accordance with ﬁEEEE: norms (TABLE Il
05 /A1 01/07/2012 | b years Residency - 4 y 10 months. A short fall in length of service upto 3
| e {Norms) months in the specified residency period in the grade (which is due to
grant of MACP only) can be condoned, if the candidate is eligible for |
i promaotion otherwise {para 3.2.8).
Mr. A Work Assistant C Sr. Work OSVG /A2 ..u__,:cdm._n__._..a : G years Residency - 5 ¥ 10 months, - " -
: w.e.f. 01/09/2008 Assistant A (Norms)
VG /A3 Eaﬁmﬂ._m 7 years Residency - 6 y 10 months. —-* -
(Norms)
G/ B+ EEﬂ_ﬂEm f 8 years Residency - 7 v 10 months, - * -
{Narms)
Il Financial upgradation under MACP-III ~
Mr A Work Assistant C Sr. Woark G/ B+ __um__ﬁm__m__u,_m 30 years
we.e.f, 01/08/2008 Assistant A (MACP-III)
MNote: Dm:a.amﬁ ﬁ.._m___q m_mﬁ promation to the grade of mﬂ ,._._.__Er Assistant A as __._n__nmﬁa mwn_..,m in [l __Hmm per ﬁ:u:._ﬂ_n: :u:.:& or Hi _Hm.m pEer ___._ﬂ_,__h_“uu E:.E._mcﬂ is mm_.:mq .
‘Name - Promotion - ; | ACR/APAR | _..___mﬁ No.yearsas | : mm_.:m}m T .
PR _HE:,_ m_.mam R T m_.mnm.. gradings - per revised
e . i At T e B .:gmaghﬂm\. &
k _u,......:..um__un due to implementation of MACP as per TABLE IlI .
Mr. B HIA {CMT) / Mali A Work Assistant B G I 01/09/2008 10 years Designation : H/BC (CM/T) / Mali BC (MACP-) w.ef 01/08/2008,
DOA - 15/11/19889 T (MACP-1) HEBC {CMT) [ Mali BC (MACP-II) wef 15/11/2009 and Work
HIBC (CM/TY / Mali BC | Work Assistant C G - 15/11/2009 20 years Assistant C w.e.f. 01/07/2011
w.e.f. 01/05/2001 e e (MACP-II)
| [now Work Assistant A)
Il. Further promotion from date of MACP in accordance with ﬁEER_n__: norms h._..__.____m_.m i)
Q5 A1 Q._Eﬂ___m__u._m, S years Residency - 5y 7 m 16 d. A short fall in length of service is more than
: (Morms) 3 months. Hence not to be considered w.e.f. 01/07/2014 (para 3.2.8).
QSVG A2 EEﬁﬁEm 6 years Residency - 6 y 7 m 16 d. A short fall in length of service is more than
Mr B Work Assistant C Sr. Work e (Norms) 3 months. Hence not to be considered w.e.f. 01/07/2015 (para 3.2.8).
. w.ef. 16/11/2009 Assistant A VG A3 : E.Eﬂw.mc,_.ﬂ 7 years Residency - 7 y 7 m 16 d. A short fall in length of service is more than
L A s (Norms) 3 months. Hence not to be considered w.e.f. 01/07/2016 (para 3.2.8),
G/B+ 01/07/2018 © 8 years Residency - 8 y 7 m 16 d. A short fall in length of service is more than
i R | (Norms) 3 months. Hence not to be considered w.e.f. 01/07/2017 (para 3.2.8).
hl. Financial upgradation under MACP-II|
Mr.B Work Assistant C Sr. Work G/ B+ ,um: ._,_.mEm. 30 years
w.e.f. 15/11/2009 Assistant A (MACP-II)

Mote: Candidate may get promotion to the grade of Sr, Work Assistant A as __.__u__nm"ma abave in Il (as per promotion narms) or Il (as per MACP), whichever is earlier.

|2
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Name 10w S Emmetions. o o s e ACRIAPAR [ wef | Noyearsasper | @ ' 0 = < Remarks
o eslEE s e s o gradesis s Tograde . - | .gradings f o e revised nommEs i el e
Mr. A HiA {CMIT) / Mali A Work Assistant B 05/ A1 - 01/07/2010 5 years As per Table |l read with note 4,
DOA — prior to 31/12/19949) QOSVG /A2 | 01/07/2011 & years
Promoted as H/BC (CM/T) / VG /A3 | 01/07/2012 7 years
Mali BC prior to 31/12/2005 G/B+ | 01072013 B years
{now Work Assistant A) | T
Mr. B HiA (CMIT) / Mali A Wark Assistant B Qs /A1 - 01/0772010 5 years May be promoted in 41, 5%, 6%, 7% years depending
DOA - prior to 31/12/2001 | OSVG /A2 | .01/07/2011 - B years upon norms as per Table Il read with note 4 and 8.
Promated as H/BC (CM/T) / VG /A3 | D107/2012 7 years Shortfall in length of service upto & months in the
Mali BC between 01/01/2008 G/B+ 010712013 8 years specified residency period in the grade for the first
and 31/12/2008 fi e R promaotion can be condoned, if the candidate is eligible
(now Waork Assistant A) for promotion otherwise.
13
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APPENDIX-lI

Erstwhile Helper D (CM/T) / Mali D (Now Work Assistant B / Hospital Work Assistant B) (GP 1900)

Name _uan,_ﬂ__u: e ACRIAPAR et NDGYears-as s e D e R R emiatks :
R ﬂ_.na._ m_qmnm ._,n m_.mam : mE_u__._m_m ST EperTavised st s e e e en e i T Al 2
_nomms /. MACP
. Promotion due to _Eu_m_.:m:ﬁﬁ_.u: n__“ MACP as per ﬁpm__.m i
Mr. A DOA = 05/06/M1978 Work Assistant C € ﬂAEmﬁonm 20 years Designation : H/D (CMT) / Mali D (MACP-III w.e.f. 01/09/2008 and
Fromoted as H/BC (CMIT) {(MACP-II) Sr. Wark Assistant A w.e.f. 01/07/2011
{ Mali BC & subsequently Sr. Work G Eamhucm 30 years
as H/D (CM/T) / Mali D Assistant A (MACE-III)
w.e f. 01/05/2002 f
(now Waork Assistant B) : : .
I Further promotion from date of MACP in accordance with promotion norms (TABLE )
08 /A1 01/07/2014 G years Residency - 5 y 10 months. A short fall in length of service upto 3
5 SRR (Narms) months in the specified residency period in the grade (which is due to
i grant of MACF only) can be condoned, if the candidate is eligible for
ot promation otherwise (para 3.2.8).
Mr A Sr. Work Assistant A Sr. Work OSVG/AZ | EEwﬁEm.... 7 years Residency — 6 y 10 months. - * -
: w.e.f. 01/09/2008 Assistant B o ; e {Norms)
VG A3 E .bl_ EﬂﬁEm“ . 8 years Residency — 7 y 10 months, —" -
. - {Norms)
G/B+ 3 EE”______ME u_. : 8 years Residency — 8 y 10 months. =" -
i : (Morms)
Name. Promotion ACRV/APAR | welf | No yearsas - Remarks
. : From mﬂmam ; ﬂu m_,mnm mﬁmn_zmw .._ S perrevised o R 5
. i A : .:Q"._"._..._m_u.‘_ —_._m._n_rn—u.. Sy
RE _uE_EE,_ﬂ: due to _SEm:..m:En_n__: n___. z___p_n_u as n_mq .me_..m =_
| Mr. B DOA - 15M11/1978 m Work Assistant C | G 3 __“__._Emﬁ_nﬁm.“. 20 years Designation : H/D (CWMT) / Mali DIMACP-I) w.e.f. 01/09/2008, H/D
Fromoted as H/BC{CM/T) : (MACP-l) (CM/T) / Mali D (MACP-III) w.e.f. 151172008 and Sr. Work Assistant
{Mali BC & subsequently | Sr. Work G ,_mz i.mn#mu 30 years Aw.ef 01/07/2011
as HID (CMT)/MaliD | Assistant A 1 (MACP-II
w.e.f. 01/05/2002 AR e
(now Work Assistant B} e L
il Further promotion from date of MACP in accordance with promotion nerms (TABLE 1)
OS/A1 | 01/07/2015 6 years Residency - 6 y 7 m 16 d. A short fall in length of service is more than
.. AR R (Narms) 3 manths. Hence not to be considered w.e.f. 01/07/2014 (para 3.2.8).
OSVG/AZ |- _u.,:_n.wﬁ@._ 6 ¥ years Residency - 7 y ¥ m 16 d. A short fall in length of service is more than
M B Sr. Work Assistant A mﬂ.. Wark (Narms) 3 manths. Hence not to be considered w.e.f. 01/07/2015 (para 3.2.8).
w.ef 15/11/2008 Assistant B VG f A3 ...anhwﬁ._ H_....“. 8 years Residency - 8 y 7 m 16 d. A short fall in length of service is more than
3 2 (Norms) 3 months. Hence not to be considered w.e.f. 01/07/2018 (para 3.2.8).
G/ B+ . ..EEHEEW : 9 years Residency - 8y 7 m 16 d. A short fall in length of service is more than
(Norms) 3 months. Hence not to be considered w.e.f. 01/07/2017 (para 3.2.8).
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Government of india
BHABHA ATOMIC RESEARCH CENTRE
TC & TSC Section
Central Complex,
Trombay,
Mumbai 400 085

Ref. TC/1(52)/87/201)/ 2942 5% April 11y, 2012
. By

Subject: Clarification regarding the promation norms of
Auxiliary Category (Work Assistants / Hospital
Work Assistants)

P e el = e L

_ In  accordance with Item 6 under Annexure I of the note
Mo. TC/1{52)1/89/2011/106175 dated December 7, 2011, service rendered by Work
Assistants who joined during 2002-2005 may be considered for promotion to next
higher grade based on their APAR gradings applicable from 01/07/2011 onwards.

2. In view of the above additions to auxiliary category (Work Assistants / Hospital
Work Assistants) promotions norms, note 3 and note 4 under Table |l of the
promotion norms for auxiliary category (Work Assistants / Hospital Work Assistants)
circulated vide Note., No.TC/1(52)/87/2011/53665 dated June 17, 2011 will be
replaced as follows

Note 3 In case of Helper A (CM/T) / Mali A as on 31/12/2009, their services for
further promotion from Work Assistant *A' / Hospital Work Assistant A
to Work Assistant ‘B' / Hospital Work Assistant ‘B will count from
01/01/2002 or from the date of their initial appointment, whichever is
later.

Note 4 In case of Helper BC (CM/T) / Mali BC as on 31/12/2003, their services
for further promotion from Work Assistant A’ / Hospital Work Assistant
‘A ta Work Assistant ‘B’ / Hospital Weork Assistant 'B’ will count from
01/01/2002 or from their date of initial appointment, whichever is later.

3, In view of the above, the illustrations given in Appendices | to Il of the
promotion norms for auxiliary category (Work Assistants / Hospital Work Assistants)
circulated vide Note. No.TC/M(52)/87/2011/53665 dated June 17, 2011 will be
replaced by the enclosed Appendices | to Il
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4. Since promotion roms circulated vide note No.TCH(52)/87/2011/53665
dated June 17, 2011 and additions to the promotion norms circulated vide note
Mo. TC/(S2)/85/2011/106175 daled December 7, 2011 are effective from 01/07/2011
cnwards, the promotion of Werk Assistants / Hospital Work Assistants as given in
Table 1l of promotion norms of auxiliary category are effective from 01/07/2011

cnwards,

v~ 54
“éc:-sfg,n X
(5.G. Markandeya)

Secretary, TG
Director's Office, BARC

Directors of Groups / Controller
Associate Directors of Groups / IFA
Heads of Divisions / Sections

) 14 a i - |- X - [ - -
s e P R e R ey A

T

cc. 1. Chairman's Office, DAE
2. Additional Secretary, DAE
3. Joint Secretary (R&D), DAE
4. All Heads of Units, DAE
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APPENDS,

m/

i

Erstwhile Helper A {CM/T} / Mali A (Now Work Assistant A [ Hospital Work Assistant A) (GP 1 ano)
Mame. | .. - <. . Promotion T ACR /I APAR w.e.l. ‘Mo, years as. .| : 2 Remarks, - -
i i From grade s Tograde . - gradings - per raviged . | ;
L. Promotion due to implementation of MACP as per TABLE HI
M. A H/A(CMIT Mali A | Work Assistant B - (O 02004 10 years 1 Designation @ HA (CMT) / Mali A (MACP-1} weef 01092006 & |
DOA - 0510671996 i (MACP-1) Work Assistant B w.e.f 01072011 “
{ o Work Assistant A) e = |
[ Further promotion from date of MACF in accerdance with promotion norms (TABLE [1) . .r !
“ ¢ 05 /A1 _ 0470772013 § years Residency - 4 y 10 months. A short fall in length of serice upla 3
_ i ! (Momms) manths in the specfied residency period in the grade {which is duee o _
[ _ arant of MACP only) can be condened, if the candidate s elgible far |
g . . - promofion othersise (para 3 2.8)
| Work Assistant B . DEWGE T AL T OTI201 4 B years Resyency - 5y 10 months, =7 - !
b wef 01002008 | Yok Assistant G Er_ﬂ.m:smu i 4 - .ﬂ
VG A 01/07/2015 T years Resdency - 6 y 10 manths. — ° - .
il (Nomns) "
G/ B+ 01/07/2016 8 years Residency - 7 y 10 manths, - -
_ {Norms] s |
I, _Financial upgradation under MACP-I it
Mr_ A Wark Assislant B Work Assistant C G/ EBr OSI0B/2016 20 years |
we f, 01082008 e L A CP-1) o I
Note: Candidate may get promotion 1o the grade of Work Assistant G as indicated above in |l (as per promotion norns) o 1 {as per MACP), whichewver is earlier.
Name £ . Promation: - i ACR{APAR ‘wef Mo. years as Remarks
" Fromgrade- :- - [ : . Tograde gradings Lo per revised :
PR e gl I narms § MACP =
| 1 Promotion due to implementation of MACP as per TABLE Il v
hr. B Hi& (CMT) S Mali & Work Aszsslant B G DaM12009 ¢ 10 years Designation - HA [CKMIT) 7 Mall A (MACP-1) wee [ (81172005 and
DA - QB 111558 ; : (ARG P} Wark Assistant B w.a f 01/07/2011
{now Work Assistant A) i sz
11 Further promotion from date of MACP in accordance with promotion norms {TABLE 1) TRt
o351 A1 | 0O7R2MS 5 years Residency - 5y 7 m 23 d. A short fall in length of service is more than
. e {Moamms) 3 manths. Hance not 1o be considered w.e f. 01/07/2014 {para 3.2.8). |
QOSWG A2 01072016 B years Residency - 6 y 7 m 23 d. A short fall in length of service is mare than
M B Work Assistanl B \Work Assistant C . : {MNoms) 3 maonths. Hence not to be considered w.ef 01/07/2015 (para 3.2.8).
1 w.e.f. Q&1 172009 VG A3 0072017 T years Residency - 7 v 7 m 23 d. A shor fall in length of service is mare tian
oy {Noms) 3 months. Hence not to be considered w.e.f. 01/07/2016 (para 3.2.8).
Gi/B+ . 01/07/2018 8 years Residency - 8 y 7 m 23 d. A short fall in length of service is more than
iy (Nomns) 3 months. Hence not to be considered w.e.f. 01/07/2017 (para 3.2.3).
. Financial upgradation under MACP-II -
Mr. B Work Assistant B Wark Assistant C G/ B+ 0841142019 20 years
w.ef, O811/2009 T (MAGCPAD |.
Note: Candidate may get promation to the grade of Work Assistant C as indicated above in Il (as per promotion noms) or Il (as per MACP), whichever is earfier,
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