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Point of doubt

Clarification

Criteria for shortlisting of
candidates called for the next
stage of the selection process.

Discipline-wise consolidated list of marks of the candidates
who had appeared in the written examination and an abstract
of category-wise performance of the candidates has been
displayed on the website. The performance across the
disciplines and the categories is wide in range. Shortlisting
of candidates for the next stage of selection process has been
done by determining discipline-wise and category-wise cut-
off marks striking a balance between discipline-wise and
category-wise performance and the need to have about 5
candidates for a post. Given the wide range of performance
across disciplines and categories there may not be
uniformity.

Adopting the ratio followed
by other DAE Units for
shortlisting of candidates for
the next stage of the selection
process.

The Recruitment Rules does not prescribe any fixed ratio for
shortlisting of the candidates to be followed uniformly by all
the DAE Units. Besides, the advertisement issued by
IGCAR also does not prescribe any ratio.

Same candidate(s) hag/ have
been shortlisted under UR
category and the reserved
category. /

As per the extant rules on reservation candidates who have
not availed any relaxation or concession, if finally selected,
shall be treated as candidates selected on own merit.
Therefore, candidates belonging to the reserved category
who are included in the UR list shall have claim over UR
post as well as reserved post till the preparation of final merit
list. While shortlisting the candidates for the next stage of
the selection process, it has been ensured that all the
candidates who are meeting the cut-off marks as determined
for the respective category have been included.

Increase  the ratio for

shortlisting of candidates.

As already mentioned above shortlisting of candidates for
the next stage of selection process has been done by
determining discipline-wise and category-wise cut-off
marks striking a balance between discipline-wise and
category-wise performance and the need to have about 5
candidates for a post. Given the wide range of performance
across disciplines and categories there may not be
uniformity. Increasing the ratio is not agreed to.

Question paper and answer
key not provided to the
candidates

Question paper is an intellectual property of the Centre and
hence, is exempted as per Section 8(1)(d) of RTI Act 2005.
Response sheet along with the Answer key of the respective
candidate only shall be given when requested through RTI.

Inadequate number of PWD
candidates shortlisted.

As already mentioned above shortlisting of candidates for
the next stage of selection process has been done by
determining discipline-wise and category-wise cut-off
marks striking a balance between discipline-wise and
category-wise performance and the need to have about 5
candidates for a post. Given the wide range of performance
across disciplines and categories there may not be
uniformity. If no suitable candidates are available, the
unfilled vacancy will be treated as backlog vacancies and
will be filled in subsequent recruitment drive.
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