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EQUAL OPPORTUNITY POLICY FOR PERSONS WITH BENCHMARK DISABILITIES
(PwBD) IN INDIRA GANDHI CENTRE FOR ATOMIC RESEARCH (IGCAR)

T THR o g 3R Az, 2016 (eaere 3fRsR rfafag)
aiRe frar § 3R feegioraet sifRer @A, 2017 & sfRYgfa e § afF Reaires
HTARRT IR HYeFeT TS HGIAAT (2006) H fAfee gl st 11 Sear2m 511 Feh | feeamrste
AR 393, 2017 & fFT# 8 & AR, TAF FfASST HT 391 ISATST IR 3T TG
Tl I FATA HTER AN TR el gefl| TeelaR, SIMa3ich & folesiad FALT e
A (F3d) IR Fr 15 &

The Government of India has enacted the Rights of Persons with Disabilities Act,
2016 (RPwD Act) and notified the Right of Persons with Disabilities Rules, 2017 to give
effect to the principles enshrined in the United Nations Convention on Rights of Persons
with Disabilities (2006). Rule 8 of RPwD Rules, 2017 mandates that every
establishment shall display the Equal Opportunity Policy on its websites and other
conspicuous places. Accordingly, the Equal Opportunity Policy (EOP) is hereby framed
in IGCAR as follows:

2. & 89 / SCOPE

IE &g IE geArRad e & fow JameRd ¢ & e cafeadt # siedd )
AT 37991 9T &1 3R 30 FRITAT W 379a el T JHEY &1 § fFdgeT sl & fov
37Tl ATCATaR VT fATAT AR 8| TE he Tg GiATET el Sl TATH T fob feeamara
& MR WX fhaT FIfFE A FRIX F Jorfd 1 FF 3a@R H fRdr off TR F1 Aeena
Siefell Ug|

It is the endeavour of this Centre to ensure that person with disabilities have the
right to equal opportunity at workplace and ensure a conducive atmosphere at




workplace in effectively discharging their duties. This Centre will strive to ensure that no
discrimination of any sort in career progression or working opportunity is faced by an
employee on the grounds of disability.

3. qRATNTT / DEFINITIONS

AT & Tgerct Qree} S TRV feeiaretl TR Jrfafaas, 2016 3R feegiarste
AR fA9A, 2017 & agd AuUiRa gl graife, ifa & aia aerT gfasse 3k
Ardsifeleh $1deT I TRHATT T SRR 37 &= W 9] AT gan fFeg I0TeAcen 3R gam
HRUT & TRATY] Foit JTATa & 3icea " & ¥ fonar arar &, 3 #ig o e
1 IRER STgT TRAT] Sl AT et fafaifese gerd & 3cures, 3TaR, 3uT, 3ot a1
fATers & deer 7 3eTaeT, fSSirse aT faehrg e fohar Sirar 8|

The definitions of terms used in the policy will be as prescribed under the Right of
Persons with Disabilities Act, 2016 and the Right of Persons with Disabilities Rules,
2017. However, the scope of definition of Government Establishment and public
building under the policy would not apply to areas which has been declared as
“prohibited area” under the Atomic Energy Act due to strategic & safety reasons i.e, any
area or premise where work including research, design or development is carried on in
respect of the production, treatment, use, application or disposal of atomic energy or of
any prescribed substance.

4. Afdarg s / POLICY FRAMEWORK

S8 HAITcY & 3Hcd, $IMI3ich e @ glaent gere i & fov gfdeg 8
Under the ambit of the policy, IGCAR is committed to provide the following:

l. ﬁ?ﬂﬁaﬁaﬁmﬁaﬁmﬁﬁmﬁ / Facilities and amenities provided to

PwDs :

a) T & 3TAR $IMY3ich & Tl AT Haal & STer-gerd st o
€T H TG §U TAU g@R T I AT 3ol I AT T GaR ITeIse I
STTeT &1 31 ek SIMY37eh o 35 { T HIATorA/IARTRTET Al H el W

{q YIS T ST Teh & |

Considering the barrier free design ramps are provided either in entrance
porch or separate entrance in the ground floor in all office buildings in
IGCAR as per NBC. Till now more than 35 office/laboratory buildings
within IGCAR are provided with ramps in the ground floor.

b)w%aﬁﬁmaﬁtwﬁwﬁgmé’rﬁmﬁﬁﬁamﬁ%aﬁﬁw
fecaiarst=il & forw eftmerg 3ueley #T S W@ & IR Fo Fred AR



SRSl $iaall H, ol T HIGG A ¥ HH Teh AT Y SgloradT
ITTATSTET & fIT g3y T cTaTAT & A1 FAMTAT AT JEdTiad fhar I g |

Also considering the same design philosophy, physically challenged toilet
are being provided in the ground floor of the newly constructed buildings
in recent time and in few of the office and laboratory building at least one
of ground floor existing toilets are modified or proposed to accommodate
for wheel chair movement along with provision of handrail.

C) PIATAT HIAT oh THT Teil IR ToIloFe o JAL AfelT &1 oh A1 hdelel UedT T
ST 1T |

Anti-skid tapes are provided in front of the lift entrance lobby area for all
the floors at office buildings.

d) fecameTsial & 3T 3EaRTHAA & [t Ycde $aeT o difedl & A T
SEITUIX 3TcTsY IS 915 & |

A wheel Chair is provided beneath the staircase of each building to easy
movement of PwDs.

Reanvreat & fav suged gt & ggaer qur gfaseer & wefdia(Eems)
feaeran3it are afFaal & AT 3RETT & FETTaIT &I dOH:

Identification of posts suitable for PwDs and the manner for
implementation of reservation for persons with benchmark disabilities in
the Establishment:

.49 | Oy ordf & ug feeamrar  &r | Aofr foa s18r fomar
Sl. Direct Recruitment Posts ghia Category | FrosTr
No. HHg | U< oT1H Post Name N;ture of Not
Group Disability Considered
1. |A dehettehl fARRYEY | LV a 3igar / Blind
Technical Officer/C (B)
HH b g% / Deaf (D)
OA, OL, BL,|c BA, OAL,
Dw, AAV, LC BLOA, BLA,
CP, MDY
2. B daees  E@ErRe/Er | LV a 3erar / Blind
(@) glcaeial Heardy (B)
e - HH b afR / Deaf (D)
Scientific AssistanyC | ©A OL, BL,|c BA, OAL,




.4, | dref o1t & I fecamerar  &r | fofr foar =1gr foar
Sl Direct Recruitment Posts ghia Category | ST
[
No. HHg Ygq oITH Post Name Nature of Not
Group Disability Considered
(or) Stipendiary | Dw, AAV, LC BLOA, BLA,
Category Trainee-| CP, MDY
3. |C deaRge/sT @ | LY a 3T/ Blind
gfeasirelr ey e (B)
A HH b 99T / Deaf (D)
Technician/B (or) OA, OL, Dw, |c BL, BA, OAL,
Stipendiary Category AAV, LC BLOA, BLA,
Trainee-l| CP, MDY
4. |C gax Aoft faffe wa | LV a 3iedar / Blind
FCATITHT A3-111 (B)
Upper Division Clerk | MH b Sf2R / Deaf (D)
& Stenographer { OA, OL, BL,|c BA, OAL,
Grade-ll Dw, AAV, LC BLOA, BLA,
CP, MDY
5. C R YgTIHh/T LV a 3far / Blind
Work Assistant/A (B)
D b -
HH b -
OA, OL, BL,|c BA, OAL,
Dw, AAV, LC BLOA, BLA,
CP, MDY
ASD, Mi, | d -
SLD, ID
6. |C heleT 31¢ST LV a 3trar / Blind
Canteen Attendant (B)
D, HH b -
OA, OL, BL,|c BA, OAL,
Dw, AAV, LC BLOA, BLA,
CP, MDY
ASD, Mi, | d -
SLD, ID
7. |C gIea (3TSl) U G&Tr | 1S g1 / NIL | - -

ElICH
Driver (OG) &
Security Guard




H&faet / Legends:

#.4. | feearerar Aof feeaierar #1 wfa Nature of Disability | ®ffica &4
Sl Category of Diability Abbrev.
No
1 fae=1 ¢ / Low Vision LV
Fufi/Cat-a . :
2 3iear / Blind B
3 AT Gelol dTell / Hard of Hearin HH
Fofi/Cat-b 2 J
4 R / Deaf D
S U g1 / One Arm OA
6 Tk X / One Leg OL
7 alell 1Y / Both Arms BA
8 #ofi/Cat-c gl & / Both Leg BL
9 SisTaeT / Dwarfism Dw
10 dolTeT 3Tha0T (VRS 31eeh) e AAV
Acid Attack Victims
11 &l 8F / Both Legs Arms BLA
12 e g1 3R U R OAL
One Arm and One leg
13 et W AR Tt g1y BLOA
ofl/Cat-c
Both Legs and One Arm
14 yHATETSH b1d / Cerebral Palsy CP
15 %S AaTeed / Leprosy Cured LC
16 uefr geasoT / Muscular Dystrophy MDY
17 3iTfesH TdeHd [AHR ASD
Autism Spectrum Disorder
18 A8 $I0TAT / Mental lliness Mi
Fof/Cat-d
19 fafrse 31f&erer 3reterar SLD
Specific Learning Disability
20 Sifiger 318T8dT / Intellectual Disability 1D

R 1 & i Rcane« & 9399 # 3RT 93T

Reasonable accommodation in the selection of PwDs for various posts

$H e, & 3Tdeel THl, Hedrdel 3R HRINR TG0 931 H [Geaiarei= & v suged
FIcH A AT =T §1 TIT 9T & eI, 30% de W ¥ & & fow




AT HEHUAT Sl AT g1 AR AR GaRT FAI-AT W AR e &
ITHR Al # 3RETOT et fohar Sirel &1 el & feediarsi=it s Fiafaitea
I9T W@ & v @Ay 31f@ae gaw s §1 Fafea et i g,
fPrafFd f, dur [, Reairar & 9y, s & g 3R yaw & a8
gfaen3it &1 3er1 @ S g

The column PwBD is included in Application forms, Attestation and Joining forms
of this Centre. And during the selection process, necessary care is taken to
accommodate them in the Ground floor. Reservation in appointments are
provided, as per Government of India instruction issued from time to time.
Special Drives are conducted to maintain the representation of PwDs in the
workforce. Data on the number of PwDs employed, date of appointment,
communication details, nature of disability, nature of work and facilities provided
are maintained.

mmqﬂﬂwgﬁm | Employment-related training facility
feeaiaTstal & forT geie a1v faflrse gfyetor s& v &-

Specific training suggested for PwBDs are -

o UOT GTAGTUT RIShH 31T ITHhT o TATA-TTY Ao fhT J1a T1fgu]

Induction Training Programme should be imparted together with the other

employees.
o 37l & dTe HI-fafdse 3R geleaATa-qa TRIEToT HRI%A IS e Sie
TRT|

Jobs specific post-recruitment as well as pre-promotion training
programmes are to be organized.

o SINMU3eh A AT & fIT Rifegd #d ggfa 3R Jet & HTaR, e
& TR AR TR & MR ) 9fAa10r sRisAT & fav fafkrse Algga/Arcs
faerfaa forw STt 1
As per the work pattern and the posts identified for PwBDs in IGCAR, the

specific modules/norm for training programmes is to be evolved based on
the type and level of disability.

o RTITSAT & fAT 3T FHIfFH & T HI-3frse gamah gfAetor sRiwa
TS fhT S g

Job-specific inclusive training programmes for PwBDs with other
employees is to be conducted.




VI.

o fecamaTaaT i IAfAse 3maTsan3it s €T & @A gu, 3T Sy FEufaar
A GUN g cehoiienl 3eTehole] TTRIETUT ARSI foram SITeTT B

Training for technological adaptation, to PwBDs keeping in view their
distinct needs to be conducted with a view to improve their work
conditions.

o TESIRT FIANT FI fHHT Ug T FIRAHR AGUT Il W HH H FHHF T AG &
fore fordl 7ot h1ffeh & |TY @1 SVen| S8 98 S e & v
TR e TSI FX Fhall Ue fARISE ATHSA F 37T 3HoJehelel TTec]
Y HehdlT|

The employee with disability shall be placed with an experienced
employee for at least one month on resuming responsibility of a post. This
enables him/her to pick up skills required to perform the job and also the
adaptations that may be required in individual cases.

o UTALTUT FIHA T H IRA, 15 dheileh o IETHGT, FHART ST TGIeeATed
3fe & FFg AT fore Seet| afeor Torer 08 gfaTol & daree &
foT suge gie =ifeu|

Training programmes to be conducted at the time of change in job,

introduction of new technology, after promotion of the employee etc. The
venue of the training should be suitable for conducting such trainings.

o VW TTALTUT HIAHHAT & HdTeled %?or goTe TaThaT3iT T 3T graenT foar

SITUTT|

The budget requirements for undertaking such training programmes shall
be suitably provisioned.

qeleAfd/Promotions

SH g caRT dAIA® UD dehelldl HHTTRAT & SR 3T TG ad(SaHTh)
fecarerstet & forw faermer garr S fhw 10 gelewifa & 3mRaTor fAgAT & arere
forar Srar g1

Reservation in promotions to Persons with Benchmark Disabilities other than
S&T personnel issued by Department is followed by this Centre.

FATATGROT U e & 984T /Preference in transfer and posting

Teleefel 3R HTR-TATATROT/AAT & ERIT [GeaTITSTal & TATACRUT o J_IE W,
3T YA T Fafcdd 3TANT el & [T, JUATEHAT edHcAs §9 & T
HLATI



VII.

VIII.

To supportively consider, to the extent possible, the request of persons with
disabilities with respect to transfer during promotion and intra-transfer/posting, for
optimally utilizing their services.

farery srgpTer, maTe Jmdee A gidr, afE FS 8 AR e g

Special leave, preference in allotment of residential accommodation if any,
and other facilities

o fcareTTel $r fafdrse marashrdrsit I @ e & fAT weTarRaT S raerer
& TIY H WHRT TAIAT FT GTele] FIAT| ohg TIDR o [GedTeT HAdIAr &
fore, 37T feeamerar & Tefa Afdse sraegsanstt & o, v Host av &7
4 AT o AW 3R TTHAS 3TTehTr T ITaYTe fohdT AT £ |

To follow Government rules regarding leave to employees to meet specific
requirement of disabilities. A provision of Special Casual Leave for 4 days
in a calendar year has been made for the employees of Central
Government with disabilities for specific requirements relating to
disabilities of the official.

o IS T FRIGTOT fFTT & feAieh 31/03/2014 & HREATT AT & FTENR,
et feeamersiat & fav dardt T & fdehe oot HTarE 3uelets el T
ol e I B, SHUH3T 08 safeadl @l #del W ey afed Y @ Bl
Tt & fav goadr ser 3R giaer glaRad wa & fav Alser

37TATY SHISAT T AdTTehLoT 1 THAT ST IET & |

In accordance with the DoPT Office Memorandum dated 31/03/2014,
which emphasizes providing accessible accommodation near the place of
posting for persons with disabilities, the GSO is allotting ground floor
accommodations to such individuals. Existing housing units are also being
renovated to enhance accessibility and ensure convenience for persons
with disabilities.

HETAH SYHICI & FIGUTeA, STET-HFd Tgd

Provisions for assistive devices, barrier-free accessibility

I3t dedse (https://www.igcar.gov.in/) R AeIfaf@d ‘:lg?-r GIAEme ey hr
TS E

The following accessibility features have been implemented on the IGCAR
website (https://www.igcar.gov.in/).

1) TFFe A ATPAGRR: 3UAThdT e Aol ATTHABRR iaem &
3TANT FXeh T ITYSST T TR YSeT 3Te]8d IIod FX Hehol & | TR



https://www.igcar.gov.in/

TSI & T Wiee TR, daee TR 3R ose i Farg
aifaeler 9 & AN et & fow uier gAfa gea fgw are §:

Text Size Magnifier: Users can achieve better reading experience
across all webpages using the Text Size Magnifier feature. Five
dedicated buttons are provided to dynamically adjust font size, text
spacing, and line height for enhanced readability:

a. Wiee gig - TIAT Y56 W Pl HThR I T Hicll &
Font Increase — Enlarges the font size on the current page

b. Wiee HHAT - TAHTT J&& T Blee TR I BT Ll &
Font Decrease — Shrinks the font size on the current page

C. AT Wiec - CHFEC HPR & JgHSE & BWhice Wiee IR H
QAT Il &

Normal Font — Restores the text size to the website’s default font size

d. oFre TR - 31eRT 3T sl & &I T gl I Telar g

Text Spacing — Widens the spacing between letters and words

e. ClSe I FTS - THEC T YTl & 1<l oladd gl &l §elell §

Line Height — Increases the vertical spacing between lines of text

2) Tl greaTge: TE Giawm dayss H 3ucst 3 grguRicien i e T &l
TSR A gISASe el & |

Highlight Links: This feature highlights all available hyperlinks in
webpage with dark background.

3) ThreT ST &TACT: daHISE A AT YA fhU STel alel Jirg-ueT
EhieT YT ol & /Y HIT Fellel & T 3ugercd & § HMN RIS Foram aram g,
ot deurse goof W 3ucey T & Afdde a3 dwse A
3TARTHATHT T FErIT & forw Feiterg fomar I g

Screen Reader Capability: The website has been modified suitably to
become compatible with commonly used third-party screen reader tools,
which have been listed to assist users in navigating and understanding
the content available on website pages.

o G & d9-gat 3 o o e R zow g (L)
T 3YANIT Hlch TaFad TohdT ST ThclT g |

U
These features may be accessed using "Accessibility Tools" icon ( I )




XI.

located at top of web-pages.

TYUTYAT AR W9 AHfwRY dr faqf@a / Appointment of Liaison Officer by the
Establishment

31, .l TTHAR T HRATITT SAU TE&AT Dir/65/2024 f&sTieh 30.05.2024 & dgd
SANMY3h & TG SA/3THRAT STeeniiad R eamrstt & fow dudh rfeemrT
forgerd fomar s g

Dr K.V. Rajkumar has been appointed as Liaison officer for SCs/STs and PwBDs
in IGCAR vide Office Order No.Dir/65/2024 dated 30.05.2024.

g [AarRor & ik / Procedure for grievance redressal

SIMY3h H HEATAT T TEAT Dir/61/2024 feaTeh 30.05.2024 & dgd
T TAd(saTeh) fgcaTstel & foT Teh RIsrad [AaRor Jahiss &1 3ra fohar a3 g
SaTY31eh # feeaier wa=nial i Riewradt 1 goT & T 58 S & Hcll 3regemar
H T I TS WM ST &1 AP gof et aTel eafaddl &l JdTeleh hl
3ufefa 7 safaerd &9 @ Gorars o1 qaied e faam sirar & 3K R gof gl
% Teh AQIeT oh IR 3oTenT AT fohdT ST &

A grievance Redressal Cell for Persons with Benchmark Disabilities has been
constituted vide Office Order No.Dir/61/2024 dated 30.05.2024 in IGCAR. A
grievance register is maintained in Recruitment section of this Centre for
recording the grievance of PwBD employees in IGCAR. Individuals filing
grievance are given adequate opportunity of being heard in person in the
presence of Convener and addressed within 1 month of its registration.

LDIRRGL / Sensitisation

o T FARE IR veuE (RAveR e FE Regmar a@r &) &r
feeaiarar & Feftra Hel W RIET ater 3N AeHra # Ul & AU qo77-
HHY TR GATET TRIETOT IR STETEehell R I FohT SeaT|

Sensitization trainings and awareness drives shall be organized
periodically to educate all employees and managers (especially for those
without disabilities), on issues regarding disability and to prevent
discrimination.

o 3ifesH ar AarEEfoe feeairar it 3reey feeTmeranst & e § [y
131 T ‘g’tf,%aﬁw HARAT &1 3ueretr F fAHR 3N glawmsit




XIl.

FIAT-aTeT o GNTe AR fhar Seem; 3R v 3R FATah Sy

HEHT T Sgrar fear S|

All rights and accommodations available to employees with disabilities
shall be secured to them in implementation, particularly in the context of
invisible disabilities, such as autism or psychosocial disabilities; and to
foster a more inclusive workplace culture

o NS ufdetor 37 o g2y arerr tes a1f¥es $oist aIR faam Sreem|

An annual calendar indicating the training sessions planned shall be
prepared.

o AR G & HET 3R aEddeh Shaesl & 3eTeral W 3HeTHd TeTeT il
T Reamrs=ir & T@9raaAT (STd13M) & J1Y AaTe TgATeT HI Jietal g5
SITaafT|

Periodic collaborations shall be planned with Disabled People's
Organisations (DPOs) to provide experiences on real-world issues and
real-life experiences.

o TANTSSHITAS I fafsT Hetoail o Ty HeEdl & fgcaierstal gan
HIHAT T STl dTel HAETHOT HET TR STETT ol o T 3TATI FohaT STrer
gl

Faculty from specific organizations like NIEPMD are invited for giving
lecture on sensitization issues faced by the PwBDs.

awmm‘rﬁ?m{l,ﬁﬂﬁ / Accommodations for caregivers

Th TIHRT HAaRT Y feeamreia 31fieR 3ifafazs, 2016 T &RT 2(31R) & iderd
e deffia@aans) feaerar are cafdd & & & YA WS earT
yAOId,  Wefdid(duarh) feedmrar @ gwd AT ggaETan-
anafq/ac/asS/agT &1 SEHTIHaT g, 39 wemgfas segant & reha
TATATGRUTRICRITS TATAGROT &1 afAd afsham & T &1 o Favdl ¢

A Government employee who is a care-giver of dependent
daughter/son/parents/spouse/brother/sister with Specified Disability, as certified
by the certifying authority as a Person with Benchmark Disabilities as defined
under Section 2(r) of the Right of Persons with Disabilities Act, 2016 may be
exempted from the routine exercise of transfer/rotational transfer subject to the
administrative constraints.



XIII:

AT 398} Afa (£30d)) & g&f®a 9fFare / Procedures pertaining to the EOP

AT 398 A (3304 & caiers=il FI veieT FT S arel 3aET & a &
SRRl SoTo & foIT 39 e FHT RO T STThrRT mfAe &

The Equal Opportunity Policy (EOP) contains information on the practices of this
Centre to build awareness about the opportunities provided to PwBDs.

Fg H 39 Afd & PATTaId & SR UIod T3 AT 37T dTell THTATT T 3Teholel
A o TIT g §T ATl FHIETT T ST | ITARIPATAR, IMU3H & fAcerh &
3eTHIET @ AT & 3ugerd G fehu Srear|

This Policy will be reviewed every year to assess the benefits derived or the

problems faced during its implementation in the Centre. The policy will be
amended suitably, as and when needed, with the approval of Director, IGCAR.



